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Chairmans Report
College Council Members (left to right): Amy Lim, Barney Tomasich, Andrew Chisholm, David Burr, Amy Foong, Peter Leigh,
Peter Sheahan, George Kanagasabai, Glen Slimmon, Leanne Smith, Colleen Dunis, Roger Seow

Throughout the ages, God's Word has been a source of hope in troubled times. Today the coronavirus is creating chaos on a
global scale. Its reach is unprecedented in our lifetime. Yet God's Word remains steady, constant, and true. It directs our gaze
toward Jesus and will guide us through these challenging times as we keep His Word in our sight.
We are more than conquerors through Him who loved us. For I am persuaded that neither death nor life, nor angels nor
principalities nor powers, nor things present nor things to come, nor height nor depth, nor any other created thing, shall be able
to separate us from the love of God which is in Christ Jesus our Lord. Romans 8:37-39 (NIV)
I know what it is to be in need, and I know what it is to have plenty. I have learned the secret of being content in any and every
situation, whether well fed or hungry, whether living in plenty or in want. I can do all this through him who gives me strength.
Philippians 4:11-13 (NIV)
These passages recognise the truth that life can be, and often is, difﬁcult and yet they boldly present Jesus and His conquering
love as being all we need no matter what situation we are facing. These are not just ideas, they are a reality outworked in the
everyday life of faith lived in relationship with Jesus. Nothing can separate us from the love of God!
Life in Melbourne during lockdown has presented great challenges at every level and, as I reﬂect, there are a few things we
have learned about ourselves and about our College community as inﬂuenced by these verses: Time in lockdown is not "lost" –
it is just spent differently to how we thought we would spend it. This time is not wasted time – it presents us all with opportunities
to do things we might otherwise not have done; to learn lessons we might not have learned; and, to develop character we might
not have developed without the pressures applied by these circumstances during this time.
We don't know what will happen tomorrow, but we can live each day as fully as we can, learning to be content in every situation
and learning to lean into God's love. I was reminded that previous generations had a saying that they attached to every plan
they made - it went something like this "The Lord willing, I will see you next Saturday" ultimately acknowledging that God is
sovereign and He is in control. Lots of things happen at school and at work which are not learning or working and these things
are among the things we all miss the most. Technology can make things possible – but there is such a thing as too much
technology! The resilience and courage of students in the face of challenge is extraordinary and must never be underestimated.
Our teachers and support staff are people of great skill and resourcefulness. They have had to re-invent how they work this year
and they have done it incredibly well and very quickly. And they are still learning! Our College community is strong and have
found new ways to connect and support each other, even when we are forced to be physically distant.
Living through these times is something we will always share. I heard someone say recently that "It's great to learn history, but
it's not great to live history!". It is not an understatement to say that 2020 has been a year like no other in our recent history. In
these challenging times God has not changed, He is faithful, and He has been with us and His love has been constantly
surrounding us as a College community. By His grace, we have seen some great things happen this year.
Council
The Council is appointed by the Board of CityLife Church to govern all matters relating to the College and meets eight times a
year to fulﬁl this purpose and review the direction and operations of the College. Throughout the year, the Council has received
reports from the Principal, Deputy Principal, Heads of Campus, Heads of School, Director of Teaching and Learning, and
Director of Student Well Being. The Council also receives regular reports from the Finance Committee, Governance Committee
and Risk Management Committee, which greatly assist the Council in its governance of the College.

The Council is responsible for approving the annual budget, appraising the Principal, engaging in its own professional
development, and ensuring that the College complies with all applicable legislation and regulatory frameworks.
Priorities
Each year, the Council establishes priorities to ensure it maintains its focus and direction. This year's Council priorities have
included: professional development of Council members using the AICD Good Governance Principles and the ISV Governance
Survey; training of Council members in Child Safety Standards; meeting with the College's auditors to strengthen the Council's
ﬁnancial oversight of the College; and, training in ﬁnancial management for schools with a particular focus on the current
economic climate. A number of priorities had to be put on hold this year due to the need to focus on issues created by the
pandemic.
The College community has beneﬁtted from the contribution of the following experienced and enthusiastic people fulﬁlling their
role on the Council in 2020. I would like to thank David Burr, Colleen Dunis, Amy Foong, Andrew Chisholm, George
Kanagasabai, Amy Lim, Peter Sheahan, Glen Slimmon, Roger Seow, Leanne Smith, and Barney Tomasich for their
contribution. The Council operates a number of sub-committees. The people serving on these various committees have done so
with great dedication and we appreciate their input and experience.
Finance Committee
The Finance Committee (Amy Foong - Chair, David Chow, Samantha Huang, Colleen Dunis, Peter Sheahan, Jin Ai Tan, and
Rod Ramsay) has been involved in monitoring ﬁnancing for facilities, reviewing the annual budget and the Strategic Business
Plan, managing the cash ﬂow to reduce debt and achieve our benchmarks for ﬁnancial performance, and in developing a
'Delegation of Authority' policy. In their annual review, the auditors again commended the College for its strong ﬁnancial
controls, positive cash ﬂow and sustainability.
Governance Committee
The Governance Committee (Peter Leigh - Chair, David Burr, and Peter Sheahan) has continued to work through the Council
Charter to review and establish policies and procedures reﬂecting best practice in governance, as well as providing strategic
input to our Council Objectives, and managing the process for the Council's annual appraisal of its function and performance,
and the appraisal of the performance of the Principal. The Victorian Regulation and Qualiﬁcations Authority has again released
new legislative requirements which schools are required to comply with by July next year. The Governance Committee is
currently reviewing the updated standards to ensure that the College is compliant with the new regulations.
Risk Management Committee
The Risk Management Committee (Barney Tomasich - Chair, David Burr, Colleen Dunis, Peter Sheahan, and Christine
D'Souza) closely monitors and reviews the systems and processes that promote a safe and secure environment throughout the
College. The Committee has been joined this year by Joanna Wong, the College's new Risk and Compliance Manager. The
Committee provides quarterly reports to the Council and identiﬁes any initiatives or remedial actions that need to be taken to
minimise risk to all staff and students within the College. The Committee regularly monitors the Minutes of the Risk
Management and Occupational Health and Safety staff working groups.
Commonwealth Funding
As a result of the Commonwealth adopting a new funding model for non-government schools (the Direct Measure of Income),
the College will receive a signiﬁcant increase in its per capita recurrent funding in 2020 and beyond. This is an unexpected
blessing and reﬂects the new funding model's ability to more accurately determine the 'wealth' of a school community. The
increased level of funding will allow the College to achieve its strategic goals, including enhanced educational outcomes for
students. It should be noted that not all non-government schools are 'winners' under the new funding model.
Capital Development Appeal
Over $52,000 was donated to the Building Fund during the last ﬁnancial year. We praise God for His faithfulness to us and the
generosity of the members of the School and Church communities, especially during the current economic climate.
Facilities
This year has seen further signiﬁcant development in the building and planning of facilities for future years.

WANTIRNA SOUTH CAMPUS
Minor Projects
A number of minor projects have been or are about to be completed this year including: upgrades to the Kinder playground and
kitchen; refurbishment of the IT Hub and Uniform Shop; and the construction of external stairs to both the Performing Arts
Centre and the Gymnasium.
Master Plan Review
As I alluded to in my report last year, the key outcomes of the Master Plan Review were presented to the school community via
the Principal's Newsletter in June this year. Stage 1 of the revised Master Plan provides for a new Food Studies area and Café,
new Reception and Administration areas, and new Primary Classrooms and Multi- Purpose areas. This development will
necessitate the demolition of the existing single storey Primary Wing.
Stage 2 will see the existing Administration Building being re-purposed to house Student Wellbeing, Student Attendance,
Sick Bays and Learning Support.
Ÿ Stage 3 will involve the demolition of the eastern section of the single storey Secondary Wing to make way for the
construction of a new double-storey wing that will accommodate Senior Secondary learning areas, VCE Common Room and
Study, administration areas, and also provide a connection with the Library.
Ÿ Stage 4 will provide for the refurbishment of staff areas in the Oval Wing.
At the time of writing, the architects are close to ﬁnalizing the tender documentation for the new three-storey Classroom and
Administration Wing. Providing an acceptable tender is received, works are anticipated to commence at the end of the year.

Ÿ

NARRE WARREN SOUTH CAMPUS
Maintenance Facility
Construction of the new Maintenance Facility was completed in September this year with very pleasing results.
Music Tuition Hub
A new Music Tuition Hub is in the process of being constructed in the ex-Maintenance area of the Administration Building. The
Hub will provide a purpose-built facility and include ﬁve music tutorial rooms and ofﬁce area that will be utilized for instrumental
lessons and band/ ensemble rehearsals.
Roadworks
Planning is well underway for infrastructure works that will enable the continued growth of the campus. These works include:
the installation of trafﬁc signals at the intersection of Narre Warren-Cranbourne Road and Lansell Close, the new entry into the
campus; and the completion of the ﬁnal stage of the car park. It is anticipated that work on these projects will commence early
next year.
Thanks
In a normal year, it takes a whole community effort to make everything work and in this extra-ordinary year it has taken a whole
new level of effort to start online learning, to be students at home, parent “teachers” at home, teachers at home, to resume faceto-face classes, to stop classes and to resume again – what a journey! So, on behalf of the Council, I would like to take this
opportunity to express sincere and grateful thanks to everyone for going above and beyond to make this year as successful as
it has been. We particularly want to thank our Principal and Senior Management Team for the leadership, wisdom and courage
they have shown as together we have navigated the challenges of 2020.
The Council is very appreciative of the ongoing support of CityLife Church as both a ministry covering for the College and as
signiﬁcant supporters of the College in providing the land on which our buildings are located at Wantirna South. As we look back
on this year, we have much to celebrate and thank God for His faithfulness and blessing through all that has been achieved,
particularly in the lives of our students who are the focus of all who partner together in the work of the College.
Mr Peter A. Leigh
College Council Chair

Principals
Report
COMMUNITY
Our theme for 2020 was the school value of 'Community'. None of us had contemplated the threat to our understanding of
community that was to be posed by the pandemic. However, the pandemic has only served to reinforce why community is so
important to our school and society in general.
Why is community one of the College values? The term community encompasses what it means to do life together. It gives
understanding to our relationships with God and His Creation, with one another, with our neighbourhood, with our society, and
with the world. We were created to interact with others, to connect with others, and to be in relationship with others. We have an
example of perfect community in the Godhead, where the Father, Son and Holy Spirit dwell together in perfect harmony. God
said: 'Let us make human beings in our image…' (Gen 1:26)
Community was God's idea from the beginning. People are created to live in community. Isolation leaves us vulnerable.
Community is paramount to individual well-being and safety, especially in times of adversity. Living in community has its
challenges. Unless communities abide by certain principles and practices, they can become unhealthy and dysfunctional.
What does community mean? A community is a group of people who share something in common.
What is a school community? A school is considered a community because teachers, parents and staff have a common interest
in the education of the students who attend the school. These members of the school community share responsibility for one
another, provide an environment for learning, and create a healthy social atmosphere where all the members of the community
are supported.
What is a Christian School community? A Christian school is a particular kind of school community that has as its foundation
shared faith, beliefs, and values. WCC is not only a school community, but also a community of faith - a spiritual community,
where parents and staff work together with shared values, and students are supported in their faith journey. We are part of the
Body of Christ. We are brothers and sisters in Christ. We are people of faith, believers in and followers of Jesus Christ. We seek
to operate according to Biblical principles and truth. Our strength as a spiritual community is dependent on each individual
member of the community remaining faithful to these foundational truths. If members of the community do not abide by the
values of the community, the community is greatly weakened.
We are a community comprised of individuals from different backgrounds who hold different views and opinions, and who have
different personalities and temperaments. Whilst these differences bring a rich diversity to our community, differences are
sometimes not seen as a positive but can become an irritant, a source of conﬂict. If conﬂicts are not resolved biblically,
relationships will be weakened, and elements of unhealthy community appear. It is imperative that each one of us commit to
resolving conﬂict biblically, seeking to avoid either attack or escape responses. However, a commitment of this nature will be
tested. The Scriptures exhort us to ...be loving, humble, and united.
The basis of community for the believer is our common life in Christ. Without Christ, true community ceases to exist. Believers
need to remain connected to the vine. Jesus is the true vine. We need to share the life of the vine if we want to grow in Christ
and be fruitful. Apart from Christ, we can do nothing at all. We need to live our life in Christ and allow His words to live in our
hearts. Then we will experience true fellowship and community with Christ and with one another.

We can demonstrate this by:
Displaying a 'servant heart' attitude by willingly assisting and supporting others
Being a team player
Seeking to encourage others
Cooperating with others in the school community Avoiding being judgemental and critical of others Being kind, compassionate,
and forgiving of others Being humble, gentle, and patient with others
Ÿ Building community by getting to know staff, students, and parents Being inclusive, and seek to involve others in community life
Building healthy, respectful relationships with others; and
Ÿ Loving others deeply and sincerely
Ÿ
Ÿ
Ÿ
Ÿ

SCHOOL OPERATIONS
2020 has been another year of growth and development for the College. Our Narre Warren South campus, now in its ninth year of
operation, has grown to over 820 students with enrolments expected to increase to around 900 students in 2021. 281 students joined
the College at the beginning of the school year, and 2100 students are enrolled in the College across both campuses. The College
currently employs 318 staff, including 193 teaching staff and 125 administration and support staff.
There is no doubt that managing the impact of the coronavirus pandemic has been an all-consuming focus throughout 2020. We did
not imagine that the early reports in January of a virus spreading amongst the population of Wuhan, China, would soon become a
reality in Australia and across many nations of the world, with devastating consequences. Schools were required to shift to a remote
learning model in April as a consequence of the government no longer allowing students to attend school. The College quickly
established a Pandemic Management Team to consider all aspects of implementing a remote learning program including how every
aspect of the curriculum could be delivered in an online learning environment. Key to this was the professional development of staff
in new software platforms that were required to deliver online learning. Staff quickly became proﬁcient in delivering their lessons
using Zoom and Teams, as well as becoming competent video casters.
The ICT Support Team had the vital task of ensuring that around 2000 staff and student devices were ready for operating in the
remote learning environment. Undoubtedly, the move to a one to one device program for staff and students some years earlier,
along with the implementation of a learning management system at the same time, meant that the College was well prepared
for the shift to remote learning.
'Learning From Home' guides were produced for parents, students and staff. The timetable was re-structured to take the remote
learning environment into account. A COVID-19 Portal was established as a repository for all communication with the school
community. A 'Working From Home' guide was produced for staff. An on-site remote learning program was provided for children
of essential workers and vulnerable children. Well-being days were introduced during the year to give students, parents and
staff some much needed screen downtime.
As students returned to school, new health and hygiene practices were put into operation including physical distancing, the
wearing of face masks, temperature screening, new cleaning protocols, and the frequent use of hand sanitiser throughout the
day. Staff were required to carry a work permit when travelling to and from their campus or else face heavy ﬁnes. Parents were
restricted to the car parks when dropping off or picking up their children, no longer allowed to walk with their children into and
out of the school buildings or gather with other parents.
Many traditional school activities were also required to be cancelled including camps, excursions, assemblies, chapels, sports,
school photographs, inter-school competitions, musical productions, and graduation services and dinners. I especially
acknowledge the challenges that this year has created for our Year 12 students including the uncertainty of knowing how the
changes to the school year would impact their Year 12 results, as well as the loss of so many of their milestone experiences.
We are so proud of their great spirit and the determination that they have shown in the midst of a very difﬁcult year.
I also acknowledge the incredible efforts of our parent community to support their children as they embarked on learning from
their homes. This was a huge undertaking for parents and especially for those with younger children. Many parents were also
having to work from home and possibly having to deal with ﬁnancial hardship, health challenges and other family complexities.
For many families this year, their children will end up having spent more of the year learning at home than at school. The longer
the state of 'lock down' continued, the greater was its social and emotional impact. For many, a pandemic 'weariness' settled in.
The restrictions that were imposed on us as a result of the pandemic have resulted in loss and difﬁculty for many, especially
around the more signiﬁcant life events of birth, marriage, and death. The inability to connect with others to celebrate or mourn
these occasions presented some real challenges, as did the general sense of isolation. We are blessed to have a caring team
of staff to support students and their families who were struggling with issues resulting from or exacerbated by the isolation.

However, despite all of the loss and adversity experienced, I have simply been amazed by the creativity, adaptability and ﬂexibility of
the school community to overcome and ﬁnd a way through the obstacles that have confronted us all this year. The staff became
adept at using technology to provide students with many valuable experiences.
From virtual art and design exhibitions, virtual Chapel services, virtual House competitions, virtual musical productions, and
virtual year level camps, staff have sought to keep building the sense of community with their students. The Parents'
Associations have also made wonderful contributions through facilitating family nights early in the year, and providing morning
teas, hampers and face masks for staff, as well as goodie bags full of delightful treats for our Year 12 students. I have been
delighted to see the involvement of students in our Chapel services, leading worship from their homes, and encouraging the
student body with thoughtful sharing and reﬂections.
As a result of the remote learning experience, parents commented on being more aware of how teachers practise their craft and
interact with their students. Students' learning from home gave parents greater insight into the 'classroom' and an increased
opportunity to see the school in action. Parents also noted the outstanding efforts of the teachers in transitioning teaching
methods to the online environment. I have also been highly impressed by the problem-solving skills of teachers as they found
'work around' solutions to the technical problems they encountered to ensure that students remained connected to their
lessons. Particularly exciting was the observation of an increased level of independent learning by students in the remote
learning environment.
Interestingly, we could well be continuing with some of the approaches that were put into place as a result of the pandemic
when things return to normal. These include: ﬂexibility of student attendance and greater use of online services for some
students, including those at still at high risk or who have health issues or major medical issues; daily remote learning for
students who are unwell ; the collegial learning and support amongst teachers and the speed with which they acquired or honed
digital skills; more staff to be trained in software to support online learning and teaching; more training for staff across all year
levels to implement effective assessments using IT assessment scaffolds; provision for staff who may otherwise have to take
personal leave to work remotely; online learning for relief lessons; online parent-teacher- student interviews and; online parent
information sessions.
As I wrote earlier in the year, many different adjectives have been used to describe the impact of the pandemic on our lives –
words like unprecedented, unique, difﬁcult, challenging, tragic, devastating, isolating, and disruptive come to mind. From a
school perspective, a number of these adjectives have applied to many in the WCC community. If there is one lesson to be
learned, it is that we do not control our own destiny. God is ultimately in control and we are called to trust in Him no matter what
the circumstances are that we ﬁnd ourselves in.
Whilst we are not out of the woods yet, there is much to be grateful for. As a nation, we have been spared the ravages of the
pandemic that other countries have been experiencing and continue to experience. As a school community, we have been able
to meet the challenges posed by the pandemic. Despite the threat of signiﬁcant upheaval, teaching and learning has continued,
enrolments and ﬁnances have remained stable, all staff have retained their jobs, and we are now better prepared if schools
were again required to close. This is a testimony to the strength of the school community who, despite the challenges,
rose to the occasion and did what was necessary to successfully navigate the rapidly changing landscape.
I express my deep appreciation and thanks to the school community for its ongoing support throughout a particularly
challenging year. I commend our parents for their patience and perseverance whilst having to supervise their children's learning
from home. I commend our teaching staff for their willingness to go over and above to ensure that the students continued to
have positive educational experiences in a new learning environment. I commend our administration and support staff for all
their work in supporting families and 'keeping the ship aﬂoat'. And I commend our students for their resilience and for surviving a
particularly difﬁcult year.
My thanks as always to the College Council, led by Mr Peter Leigh, the Senior Management Team (Mr Rod Ramsay, Mr Andrew
Bawden, Mrs Alison Graeve, Mr Mark Crnkovic, Ms Colleen Dunis, Mr Stephan Munyard, Ms Nicole Rietveld and Mr David
Tompson), and the staff of the College, all of whom are an exceptional group of people.
As always, I give thanks to God for His goodness to us. I pray that we will continue to work together with a strong sense of unity
andpurpose, and that our children and young people will be strengthened and blessed during their time at the College.
Mr Peter Sheahan
Principal

School Performance
Information

Staff Attendance
Average attendance rate for Wantirna South teaching staff: 97%
Average attendance rate for Narre Warren South teaching staff: 97%
Average number of days absent for Wantirna South teaching staff: 6
Average number of days absent for Narre Warren South teaching staff: 6
Staff Retention
Proportion of teaching staff retained in a program year from the previous year for Wantirna South: 95%
Proportion of teaching staff retained in a program year from the previous year for Narre Warren South: 98%
Teacher Qualiﬁcations
Doctoral/Masters/Degrees/Diploma (or equivalent): 100%
Professional Learning
Number of teachers participating in professional learning activities: 100%
All teaching staff participate in ongoing learning throughout the year. Individual teaching needs are identiﬁed through the
teachers’ Staff Development Reviews.
The professional learning consists of involvement in the College in-house professional learning programs which focus on
teachers routinely sharing practice and strategies in team settings and exploring new teaching and learning practices. The
College also provides staff with access to rich and varied external professional learning opportunities that broadens teacher
understanding of innovation in learning, current educational research and thinking and effective learning practices.
All teachers in the College are registered with the Victorian Institute of Teaching.
Average expenditure per teacher on professional learning:
$768 per teacher (N.B. This does not include ‘in house’ professional learning, e.g. staff meetings, curriculum meetings etc).

Student Characteristics
Location
Wantirna South Primary School (including Kinder)
Wantirna South Secondary School
Narre Warren South Primary School
Narre Warren South Secondary School
Total School

Males
312
356
249
185
1102

Females
321
287
199
191
998

Total
633
643
448
376
2100

Student Attendance
Attendance rolls are marked morning and afternoon in the Primary School and every lesson in the Secondary School.
Classroom and Home Group teachers follow up any unexplained absences.
Wantirna South Absences
Level
Average
Prep
7.80
Year 1
6.65
Year 2
8.20
Year 3
5.39
Year 4
4.64
Year 5
5.00
Year 6
4.36
All Students 5.97

Narre Warren South Absences
Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
4.74
4.93
6.49
4.98
5.69
3.81
5.11

Level
Average
Prep
8.04
Year 1
8.15
Year 2
5.88
Year 3
5.95
Year 4
5.29
Year 5
3.11
Year 6
4.39
All Students 5.76

Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
3.94
7.83
5.46
5.44
4.82
3.96
5.32

School Performance
Information

2020, 2019 and 2018 NAPLAN Results
Last year’s National Assessment Project Literacy and Numeracy (NAPLAN) was cancelled due to the pandemic. Please ﬁnd
below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national standards in Reading, Writing, Spelling,
Grammar & Punctuation and Numeracy for 2019 and 2018.
2020 NAPLAN Results
Wantirna South
Year
Level

Min Std
Band Reading

Narre Warren South
Writing

Spelling

Grammar &
Punctuation Numeracy

Year
Level

Min Std
Band Reading

Spelling

Grammar &
Punctuation Numeracy

Writing

Spelling

Grammar &
Punctuation Numeracy

100%
98%
100%
96%

100%
100%
99%
99%

Writing

CANCELLED DUE TO COVID-19
2019 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
98%
98%

Narre Warren South
Writing

Spelling

100%
97%
99%
96%

100%
100%
100%
98%

Grammar &
Punctuation Numeracy

100%
100%
98%
98%

100%
100%
100%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
99%
100%

99%
100%
100%
100%

100%
100%
99%
100%

2018 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
98%
98%

Narre Warren South
Writing

Spelling

100%
100%
99%
93%

100%
99%
99%
97%

Grammar &
Punctuation Numeracy

100%
100%
99%
100%

100%
100%
100%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
100%
98%

Writing

Spelling

100%
100%
100%
96%

100%
100%
100%
100%

Grammar &
Punctuation Numeracy

98%
100%
98%
100%

100%
100%
100%
100%

Wantirna South - Senior Secondary Outcomes
2020 Year 12 Results
Median Study Score: 34
Study Scores of 40 and above: 14.8%
These results place the College in the top 10% of all schools in
Victoria.

Narre Warren South - Senior Secondary Outcomes
2020 Year 12 Results
Median Study Score: 32
Study Scores of 40 and above: 9.3%
These results place the College in the top 18% of all schools in
Victoria.

Wantirna South - ATAR
Percent of students achieving an ATAR of 95 and above: 18%
Percent of students achieving an ATAR of 90 and above: 33%
Percent of students achieving an ATAR of 80 and above: 62%

Narre Warren South - ATAR
Percent of students achieving an ATAR of 95 and above: 8%
Percent of students achieving an ATAR of 90 and above: 25%
Percent of students achieving an ATAR of 80 and above: 40%

Wantirna South - Top 10 ATAR’s
99.35, 99.05, 98.25, 98.05, 98.00, 97.65, 97.40, 97.20, 97.15, 97.05

Narre Warren South - Top 10 ATAR’s
98.25, 96.30, 95.90, 94.80, 94.10, 93.35, 93.30, 92.45, 91.25, 90.85

Wantirna South - Tertiary Applications and Offers
Total completed Year 12 (actual number): 99
Tertiary Applications (actual number): 97
University Offers: 95%
TAFE/VET Offers: 2%
Any Tertiary Offer: 97%

Narre Warren South - Tertiary Applications and Offers
Total completed Year 12 (actual number): 42
Tertiary Applications (actual number): 39
University Offers: 93%
TAFE/VET Offers: 7%
Any Tertiary Offer: 100%

Wantirna South - Student Retention
Proportion of Year 9 students in 2017 retained to Year 12 in 2020:
75%
(25% of students from Year 9 2017 chose other options for their
schooling from 2018 to 2020)

Narre Warren South - Student Retention
Proportion of Year 9 students in 2017 retained to Year 12 in 2020:
81%
(19% of students from Year 9 2017 chose other options for their
schooling from 2018 to 2020)

Tertiary Applications and Offers
WANTIRNA SOUTH CAMPUS
Australian Catholic University
Education (Primary and Secondary)
Education (Secondary)
Occupational Therapy (Pass and Honours)
Australian College of the Arts (Collarts)
Audio Engineering (Diploma/Degree)
Deakin University
Arts
Arts (Psychology)
Arts/Teaching(Secondary)
Business
Commerce/Science
Construction Management (Honours)
Criminology/Cyber Security
Cyber Security
Exercise and Sport Science
Health and Physical Education
International Studies
Law
Nursing
Property and Real Estate
Public Health and Health Promotion/Commerce
Science/Teaching(Secondary)
Teaching-Primary
La Trobe University
Educational Studies Health Sciences Law (Undergraduate
Entry) Paramedic Practice with Honours
Monash University
Applied Data Science
Arts
Biomedical Science
Business Administration
Business/Banking and Finance
Business/Information Technology
Business/Marketing
Commerce
Commerce/Arts
Commerce/Biomedical Science
Commerce/Computer Science
Commerce/Information Technology
Computer Science
Computer Science Advanced (Honours)
Design
Diploma of Higher Education - Education
Engineering (Honours)
Engineering (Honours) - Masters Accelerated Pathway
Engineering (Honours)/Commerce

Engineering (Honours)/Computer Science
Fine Art/Business
Health Sciences
Information Technology
Information Technology/Science
Laws (Honours)/Arts
Laws (Honours)/Commerce
Nursing - Scholars Program
Physiotherapy (Honours)
Primary and Secondary Education (Honours)
Primary and Secondary Inclusive Education (Honours)
Radiation Sciences
Science
Science/Computer Science
RMIT University
Engineering-Aerospace (Honours)
Engineering-Chemical (Honours)
Fine Art
Games Design
Graphic Design (Associate Degree)
Information Systems (Applied)
Medical Radiation - Radiation Therapy
Youth Work and Youth Studies (Degree)
Swinburne University of Technology
Building Design - Advanced Diploma
Business
Business (Professional)
Communication Design (Honours)
Computer Science
Criminal Justice and Criminology - Early Entry
Engineering (Honours)
Engineering (Honours) (Professional)
Exercise and Sport Science
Games and Interactivity/Computer Science
Law/Arts
University of Melbourne
Arts
Biomedicine
Commerce
Design
Science
Science/Teaching
Victoria University
Physical Education and Sport Science
Social Work
William Angliss Institute
Patisserie

NARRE WARREN SOUTH CAMPUS
Australian Catholic University
Occupational Therapy (Pass and Honours)
Psychological Science/Exercise and Sports Science
Deakin University
Arts
Biomedical Science
Criminology/Cyber Security
Criminology/Law
Criminology
Law Psychological Science
Psychology (Honours)
Federation University Australia
Nursing
Physiotherapy
La Trobe University
Biomedicine and Clinical Audiology (Course Package)
LCI Melbourne
Bachelor of Design Arts (Visual Arts)
Monash University
Architectural Design
Biomedical Science
Business/Arts
Business/International Business

Commerce/Biomedical Science
Diploma of Higher Education - Education
Diploma of Higher Education - Education
Engineering (Honours) - Masters Accelerated Pathway
Engineering (Honours)/Biomedical Science
Engineering (Honours)/Commerce
Marketing/Media Communication
Media Communication
Nursing
Nursing/Midwifery (Honours)
Occupational Therapy (Honours)
Paramedicine
Primary and Secondary Education (Honours)
Psychology (Honours)
Science
RMIT University
Chiropractic/Health Science
Engineering (Honours)
Engineering-Biomedical (Honours)
Environment and Society/Environmental Science
Fashion Design
Information Technology (Associate Degree)
Pharmacy (Honours)
University of Melbourne
Biomedicine
Commerce
Science

Satisfaction Surveys
Parents / Students / Staff
In view of the unique circumstances of the 2020 school year created by the pandemic, the usual annual Satisfaction Surveys
were varied.
Instead, the 2020 Satisfaction Surveys focused particularly on the remote learning environment and how well the College
operated in this environment. The College engaged National Schools Surveys (NSS) to conduct this research on its behalf.
The Senior Management Team has reviewed the Survey results. Whilst there is much encouraging feedback, areas for
improvement have been noted and some these have already been implemented in 2021.
PARENT SATISFACTION SURVEY
The Parent Survey consisted of 32 questions focusing on 5 key areas including: Well-being; Teacher Support/Interaction;
Productivity/Resources; Online Activity and; Communication.
1063 parents across both campuses participated in the Survey, which included both qualitative and quantitative responses.
Well-Being
I have felt comfortable with my child returning to school.
My child has / had been looking forward to returning to
school.
Ÿ This school is doing a good job with keeping my child safe.
Ÿ I feel that my child has been able to talk to the teachers
about anything that is troubling.
Ÿ It has been easy for my child to relax whilst learning from
home.
Ÿ I am worried about my child's future.
Ÿ In the past couple of months, my child has felt more anxious
than usual.
WCC Level of Satisfaction: 72%
Ÿ
Ÿ

Teacher Support/Interaction
Ÿ Despite not being at school, my child's teachers have
listened to and taken action on his/her concerns.
Ÿ Whilst remote learning, my child's teachers have been very
helpful.
Ÿ My child's teachers have been ﬂexible/understanding with
deadlines regarding my child's schoolwork.
Ÿ Teachers maintained regular contact with my child regarding
his/her progress.
Ÿ My child's teachers have given my child enough instructions
to complete work from home.
Ÿ My child's teachers have displayed concern for his/her
welfare.
WCC Level of Satisfaction: 82%
Productivity / Resources
Ÿ Teachers appear to keep up with technology.
Ÿ IT issues have been resolved in a prompt manner.
Ÿ The school has provided my child with adequate resources
to be able to effectively learn from home.
Ÿ This school has emphasised the provision of support
services available to students during this difﬁcult time.
Ÿ My child has been able to learn new things, even while at
home.

It has been easy for my child to use the online resources
that the school has provided.
Ÿ My child has been able to effectively engage in online
classes.
Ÿ I am happy with my child's progress this year.
Ÿ It has been easy for my child to stay focused long enough to
complete his/her learning at home.
WCC Level of Satisfaction: 77%
Ÿ

Online Activity
In spite of Remote Learning, the school has still provided
opportunities that have supported my child's spiritual
development.
Ÿ Any online bullying / harassment or other negative online
activity that may have occurred has been dealt with quickly
and in an effective manner.
Ÿ The school has provided me with adequate support and
resources to help me monitor my child's online activity.
Ÿ I am concerned that my child has fallen behind academically
due to Remote Learning.
Ÿ I have been concerned about my child's online activity
during Remote Learning.
WCC Level of Satisfaction: 65%
Ÿ

Communication
Ÿ The Online Parent Teacher Student Interviews this year
provided sufﬁcient opportunity for feedback on progress.
Ÿ I would be keen for the College to provide Online
Information Evenings as an option in future years.
Ÿ The Online Parent Information meetings held this year have
provided sufﬁcient and timely information as necessary.
Ÿ Teachers have provided regular feedback online or
otherwise on my child's learning that helps my child improve
and progress.
Ÿ I would be keen for the College to provide Online Parent
Teacher Student Interviews as an option in future years.
WCC Level of Satisfaction: 78%

STUDENT SATISFACTION SURVEY
The Student Survey consisted of 31 questions focusing on 5 key areas including: Well-being; Teacher Support/Interaction;
Productivity/Resources; Online Activity and; Communication.
1257 students from Years 5 to 12 from both campuses participated in the Survey, which included both qualitative and
quantitative responses.
Well-Being
My school is doing a good job with keeping me safe.
I have felt comfortable with returning to school.
I have been looking forward to returning to school.
It has been easy for me to relax whilst learning from
home.
Ÿ I feel that I have been able to talk to my teachers about
anything that is troubling me.
Ÿ I am worried about my future.
Ÿ In the past couple of months, I have felt more anxious
than usual.
WCC Level of Satisfaction: 63%

Ÿ
Ÿ
Ÿ
Ÿ

Teacher Support / Interaction
Ÿ Despite not being at school, my teachers have listened to
and taken action on my concerns.
Ÿ Whilst remote learning, my teachers have been very
helpful.
Ÿ My teachers have given me enough instructions to
complete work from home.
Ÿ My teachers have been ﬂexible/understanding with
deadlines regarding my schoolwork.
Ÿ Teachers maintained regular contact with me regarding
my progress.
Ÿ My teachers have displayed concern for my welfare.
WCC Level of Satisfaction: 75%
Productivity / Resources
Ÿ The school has provided me with adequate resources to
be able to effectively learn from home.
Ÿ I have been able to learn new things, even while at home.
Ÿ This school has emphasised the provision of support
services available to students during this difﬁcult time.
Ÿ It has been easy for me to use the online resources that
the school has provided.
Ÿ Teachers appear to keep up with technology.
Ÿ IT issues have been resolved in a prompt manner.
Ÿ I have been able to effectively engage in online classes.
Ÿ I am happy with my educational progress this year.
Ÿ It has been easy for me to stay focused long enough to
complete my learning at home.
WCC Level of Satisfaction: 68%
Online Activity
Ÿ In spite of Remote Learning, the school has still provided
opportunities that have supported my spiritual
development.
Ÿ Despite COVID-19 social restrictions and physical
distancing, I was able to maintain social connections via
various means and felt connected to friends.

Any online bullying / harassment or other negative online
activity that may have occurred has been dealt with
quickly and in an effective manner.
Ÿ The school has provided me with adequate support and
resources to help me monitor my child's online activity.
Ÿ I am concerned that I have fallen behind academically
due to Remote Learning.
Ÿ I have been concerned about my online activity during
Remote Learning.
WCC Level of Satisfaction: 62%
Ÿ

Communication
Ÿ The Online Parent Teacher Student Interviews this year
provided sufﬁcient opportunity for feedback on my
progress.
Ÿ Teachers have provided me with regular feedback online
or otherwise that helps me improve and progress.
Ÿ I would be keen for the College to provide Online Parent
Teacher Student Interviews as an option in future years.
WCC Level of Satisfaction: 69%

STAFF SATISFACTION SURVEY
The Staff Survey consisted of 31 questions focusing on 5 key areas including: Well-being; Teacher Support/Interaction;
Productivity/Resources; Online Activity and; Communication.
274 staff from both campuses participated in the Survey, which included both qualitative and quantitative responses.

Well-Being
Ÿ I have felt comfortable with returning to school.
Ÿ Following a stint of working from home, I have been
looking forward to returning to school.
Ÿ This school is doing a good job with keeping me safe.
Ÿ I feel that I have been able to talk to my leaders about
anything that is troubling me.
Ÿ I am worried about my future.
Ÿ It has been easy for me to relax whilst working from
home.
Ÿ In the past couple of months, I have felt more anxious
than usual.
WCC Level of Satisfaction: 72%
School Support / Interaction
Ÿ Management has given me enough instructions to
complete work from home.
Ÿ Management has been ﬂexible/understanding with
deadlines regarding my work.
Ÿ Despite not being in the workplace, this school has
listened to and taken action on my concerns.
Ÿ Whilst working from home, there has been excellent
communication within the school.
Ÿ The school has displayed concern for my welfare.
Ÿ I have been provided with regular communication about
my progress within this school.
WCC Level of Satisfaction: 80%
Productivity / Resources
Ÿ I have grown in conﬁdence in my use of technology.
Ÿ IT issues have been resolved in a prompt manner.
Ÿ I have been able to effectively engage in online meetings
with my colleagues.
Ÿ I have been able to learn new skills relevant to my job,
even while at home.
Ÿ The school has provided me with adequate resources to
be able to effectively work from home

This school has emphasised the provision of support
services available during this difﬁcult time.
Ÿ It has been easy for me to use the online resources that
the school has provided.
Ÿ It has been easy for me to stay focused long enough to
complete my work at home.
WCC Level of Satisfaction: 83%

Ÿ

Online Activity
Ÿ The use of video conferencing for staff meetings, team
meetings etc have been effective.
Ÿ I would welcome the opportunity for continued use of
videoconferencing for some meetings in the future.
Ÿ I found working from home productive and would
welcome some ﬂexibility for this in the future.
Ÿ In spite of Covid-19 and Remote Learning, the school has
continued to provide staff with opportunities for spiritual
reﬂection.
Ÿ Despite COVID-19 social restrictions and remote
learning, I was able to maintain connections with
colleagues and continue to effectively collaborate
including in curriculum planning and preparation.
WCC Level of Satisfaction: 79%
Communication
Ÿ The Online Parent Teacher Student Interviews this year
provided sufﬁcient opportunity for feedback on progress.
Ÿ The Online Parent Information meetings held this year
have provided sufﬁcient and timely information as
necessary.
Ÿ I would be keen for the College to provide online
Information Evenings as an option in future years.
Ÿ I would be keen for the College to provide online Parent
Teacher Student Interviews as an option in future years.
Ÿ I have been given regular and sufﬁcient feedback that
supports my growth and learning.
WCC Level of Satisfaction: 78%
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