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2011 has been another significant year in the life of
the College, seeing God at work in and through the
lives of the staff and students in many different ways. I
am very thankful to God for the outstanding team of
men and women who form the staff of the College,
and whose commitment to the College’s ethos and
values does so much to provide an excellent learning
environment for the students.

pornography. The school community is greatly blessed
and strengthened by the wisdom and expertise of the
chaplains.

Teachers in a Christian school are men and women
who have sensed the call of God to this particular
ministry. Teaching in a Christian school is not just a
job, it is a calling. We aspire, as Christian teachers, to
be men and women who are living examples of the
goals and objectives of a Christian education.

2010 VCE results were again most encouraging for the
school community, with the College placing in the top
10 per cent of all schools in Victoria. Highlights
included: 24% of the Year 12 class achieved an ATAR
score of 90 or above; 49% of the class achieved an
ATAR score of 80 or above; our top ATAR score was
99.9. Perfect scores were achieved in English, History,
and Health and Human Development. Premier’s
Awards were received by Jessica Hellier for History
and Rosa Huang for Texts and Traditions. Andrew
Wright’s Visual Communication and Design folio was
one of twenty from across Victoria selected for the
Top Design Exhibition. Kim-anh Do and Jessica Hellier
were each awarded the Australian Student Prize
which recognizes the top 500 students in Australia. It
is important to note that although we are delighted
with these results, we are equally proud of all our Year
12 students who have done their best to achieve the
results that they did.

At the beginning of the year, the staff participated in
the annual Staff Retreat. Our speaker was Rev John
Simpson. His theme was ‘A New Year – A Fresh Call to
Mission’. John described the school community as a
village to which the staff have been called and sent.
He challenged the staff to be carriers of God’s
presence as they walk into the College – carriers of His
grace, His peace, His love and His discernment. John
reminded us of our need to be dependent on God and
to pray for each other. He commented that the sense
of community is primarily built by the staff through
relationships – love, care, respect, and acceptance,
but not indulgence. John challenged the staff to see
WCC as a place of healing, renewal, and
replenishment for wounded spirits. He also warned
the staff to let go of grudges, and unnecessary
baggage, to avoid being judgmental, and to let others
be human.
154 students joined the College at the beginning of
the 2011 school year. Over 1200 students are enrolled
in the College with 50 students enrolled in Kinder, 572
in the Primary school, and 597 in the Secondary
school. The College currently employs 164 staff,
including 103 teaching staff and 61 administration and
support staff.

We were delighted by the recent announcement from
the Australian Government that the National Schools
Chaplaincy Program has been extended for another
three years.

Throughout the year, I have featured a series of
articles in the Principal’s Newsletter addressing the
issue of social networking and recommendations for
its appropriate use by our young people. Cyberbullying is a significant issue amongst the wider
community and, unfortunately, has also surfaced in
the school community. The College expects that its
students will behave appropriately both at school and
out of school in whatever they do. Students need to
be mindful that what they write or publish should be
consistent with our Christian values, and respectful. It
is our view that the College has an interest in
protecting the order, safety, and well-being of its
students where inappropriate conduct originates out
of school hours, especially where such behaviour is
directed at WCC students, is conceived by WCC
students, and is acted upon by WCC students. In other
words, where there is a clear and close relationship
between the College and the conduct of the student.
Where such behaviour disrupts the order, safety and
well-being of fellow students, the College will apply
appropriate counselling and/or disciplinary action to
ensure student safety and learning is not
compromised.

Community service activities continue to be an
important emphasis in the life of the College. Over the
Christmas holidays, significant areas of northern
Victoria were devastated by floods. Our Mission and
Community Service Co-ordinator, Mr Chris Kynoch,
organised a team of 26 teachers and students to visit
the town of Charlton where more than 400 homes
and businesses were damaged by flood water. Over a
weekend, the team helped to clean up the local school
grounds, and establish a new garden bed. A cheque
for over $900 was presented to the Assistant Principal
from fundraising done at the College in the week Earlier in the year, I reported on the results of the
leading up to the trip.
2010 Parent Satisfaction Survey. Again, there was a
very positive response from the parent community
Our school Chaplains, Peter Nash and Rhonda regarding the operations of the College. However,
Andrews, continue to provide an amazing level of there is always room for improvement. In response to
pastoral support to the students and their parents. a number of written comments from parents, I wrote
The Chaplains support students who are struggling the following in the Principal’s Newsletter:
with issues of anxiety, depression, grief, family There appears to be a growing polarization in the
conflict, friendship, body image, self-esteem, and parent community regarding student discipline with
faith. In addition to organizing the weekly Chapel some parents commending the College for its high
services, the Chaplains also facilitate seminars for the standards and encouraging the College to maintain
students which have focussed on drug education, these, whilst others believe some rules are out-dated,
bullying, peer group pressure, body image, peer not important, or enforced inconsistently or harshly.
support, mental health and resiliency, and I believe the main issue here is not so much the rules
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themselves, but rather how they are enforced. As a
staff, we have been discussing how we go about
enforcing the school rules. Sometimes students may
feel that we place enforcement of rules above our
relationship with them, something they can tend to
resent.
As the beginning of the year, I addressed this issue with
the Secondary School, explaining the challenges of
finding the balance between love and discipline, truth
and grace. I advised staff and students that for minor
issues, especially regarding school uniform, that staff
provide students with a gentle reminder. However,
where students deliberately and persistently refuse to
abide by the College’s Uniform Policy, they can then
expect to be dealt with accordingly.
We have also been discussing as a staff the need for
consistency. This can be a challenge for a mother and
father with their own children, so you can imagine the
challenge for the College which employs over 100
teaching staff. However, consistency is essential.
Without it, students can seek to exploit the lack of
enforcement of rules and other staff have to work much
harder if any of their colleagues are not doing their
part.

Skills, Printing & Graphic Arts, Engineering,
Electrotechnology, Renewable Energy and Integrated
Technologies. A range of Vocational Introductory
Programs and Trade Taster Programs specifically
designed to help Year 10 students understand the many
vocational, technical and educational pathways open to
them will also be offered during 2012. For students in
Years 7-10, KIOSC will launch an Interactive Discovery
Centre for students that will promote green industry
careers, linking training pathways in science,
engineering and sustainable industry technologies to
integrated hands on curriculum.
This year’s Secondary School Production, ‘The Sound of
Music’ was a wonderful success, with the six
performances almost completely sold out and
approximately 1800 tickets sold. The two casts, involving
56 students, delighted audiences with their
performances. Our new Performing Arts Centre proved
to be a fantastic space for the Production.
Congratulations to the Director, Mr Asher Johnson, the
staff, students, and parents for their tremendous efforts
over almost two years to bring about a sensational
outcome.

I then asked for parents to continue to pray for the staff,
especially that we might, as much as possible, find the
balance between love and discipline.
Curriculum initiatives this year have included: the
introduction of French as a second Language Other Than
English; the streaming of Mathematics at Years 5 and 6;
and the introduction of interim reporting. Staff
professional development has focussed on the
implementation of the Principles of Learning and
Teaching Program as well as continued exploration of
ways in which new technologies can be incorporated
into the students’ learning.
Mr Ken Provis, our new Head of Primary, has initiated a
number of new activities in the Primary School this year
to promote the spirit of community in the College.
Parents and students have enjoyed after school BBQ’s, a
Teddy Bear Mathematics Night, and a Mad Science
Night. Ken has also worked closely with the newly
formed Parents’ Association who have provided Milo
Days, sausage sizzles, a car park coffee cart for staff and
parents, the Staff Talent Night, and morning teas for the
staff. All of these activities have done much to enhance
the sense of connectedness amongst the school
community, and have been very well received.
In June this year, the College, in collaboration with five
secondary schools in the City of Knox (compromising
Bayswater Secondary College, Boronia Heights College,
Fairhills High School, Rowville Secondary College, and
Wantirna College) and Swinburne University of
Technology, commenced construction of the Knox
Innovation Opportunity Sustainability Centre (KIOSC), a
$10.3 million dollar Commonwealth funded Trade
Training Centre. With a focus on innovation, technology
and sustainability, the facility will be located on the
grounds of Swinburne’s Wantirna Campus.
In 2012, KIOSC will offer VET programs in Laboratory
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Again, I express my thanks and appreciation to the
College Council, led by Mr Peter Leigh. Peter has
completed his first year as Chairman of the College
Council and has performed admirably in his new role.
My thanks also to the Senior Management Team (Mr
Ken Provis, Mr Ian Bawden, Ms Colleen Dunis, Mr
Allister Rouse, Mr Mark Crnkovic, and Mr Peter Nash)
and staff of the College, all of whom are an incredible
group of people.
My thanks to the parent community for your support
and encouragement. I pray that we will continue to
work together with a strong sense of unity and purpose,
and that our children and young people will be
strengthened and blessed and grow in the grace and
knowledge of our Lord Jesus Christ during their time at
the College.

Chairman’s Report

This is my first Chairman's report having taken over
the role from the previous College Council
Chairman at the commencement of this year. Over
the past 7 years, Neil has been an exemplary Chair of
our Council, applying himself with great energy,
dedication and skill to this role. Neil stepped down as
Chair after being elected as the Member for Forest
Hill in the Victorian Parliament but we have continued
to benefit from his contribution as a Council member
and Chair of our Finance committee.
The most significant development this year has been
our acquisition of land and facilities in preparation for
a second campus of Waverley Christian College. The
College reached maximum enrolments at Wantirna
South in 2010 and has been actively searching for
additional land in recent years to accommodate the
significant demand for places within the College.
Earlier this year, the College purchased a 7.5 hectare
school property (18.5 acres) located in Narre Warren
South. The school was formerly operated by ICA Casey
College which went into voluntary administration in
November 2010. The existing facilities on the Narre
Warren South property have been developed since
2007. Buildings consist of an Early Learning Centre;
an Administration and Primary School complex
including a 250 seat auditorium and library; and a
Specialist Secondary Centre including general purpose
classrooms and specialist facilities for science,
computer, food studies, music, art and visual
communication. Other facilities include a school oval,
playground equipment, basketball/netball courts,
cricket nets, student amenities, and car parks. It is
anticipated that the current facilities will provide for
approximately 400 students, with significant capacity
for future growth.

We will be commencing a new campus at the Narre
Warren South property at the beginning of 2012,
initially offering classes from Prep to Year 7, and
offering an additional Secondary year level each
successive year. Mr Mark Crnkovic, our Deputy Head
of Secondary, has been appointed as the Head of
Campus. The new campus provides an exciting
opportunity to extend Christian schooling in one of
Australia’s most rapidly developing municipalities. The
new campus will reflect the mission and values of our
current school and be a place where young people are
nurtured in their faith and educated from a Christian
perspective.
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The College Council meets 8 times a year to review
the direction and operation of the College. The
College community has benefited greatly from the
contribution of a talented and dedicated group of
men and women as part of the Council in 2011. Our
thanks go to David Burr, Mark Conner, Colleen
Dunis, Mark Eddison, Elizabeth Green, Adrian
Olney, Peter Sheahan, Jason Smith, and Barney
Tomasich for their wise counsel and work throughout
the year.

As a Christian school and employer of 164 staff, the
Council welcomed the Baillieu Government’s
amendment to Victoria’s controversial Equal
Opportunity laws. The amendment restored the
balance of certainty for religious freedom
for Victorian Christian Schools by allowing religious
schools to take faith into account when
employing staff. We highly value the fact that we can
continue to employ staff with strongly held Christian
faith as this has been a distinctive of the College since
its beginnings and we recognise that the values of our
College are embodied in the people we employ and
that their faith and experience have a significant
influence in educating our students.
At the beginning of the year, the College engaged an
external consultant to undertake a comprehensive
review of Risk Management within the College. This
process has involved the consultant conducting
interviews and workshops with members of the
College Council, Senior Management Team, and key
staff in order to develop a risk assessment profile for
the College. This is a key area in the life of any
organisation and we will continue to develop the
systems and processes that promote a safe and
secure environment and minimise risk.
The College receives 50% of its income from State and
Federal governments. This year, we have benefited
from some additional funding from the Australian
Government. The Digital Education Revolution
Funding provided $271,000 for computers and
$298,000 for on costs which has been partially
expended over this year with the remainder to be
expended next year. The National Solar Schools
Program approved our application in the 2010/11
funding round, and a grant of $100,000 was received.

Chairman’s Report

I am pleased to be able to report that the long
awaited Blind Creek Footbridge is currently in the
process of being constructed. Knox Council is
managing this project and the College is funding it. It
is anticipated the footbridge will be completed by the
end of the year and available for use by our students
to access the Llewellyn Reserve ovals from the
beginning of 2012.

In July this year, 124 solar panels were installed on
the roof of the Oval Wing and we anticipate reduced
energy costs over the coming years. We also received
a total of $34,959 donated to the College Building
Fund in the month of June and are thankful to God for
His provision and the ongoing generosity of the
Church and school communities
As
part
of
its
commitment
to
ongoing professional development, the Council
participated in the Independent Schools Victoria
Governance Survey at the end of 2010 and at each
meeting during this year has been working through
the Board of Management Diagnostic to further fine
tune our processes and decision-making. In addition
we have invited a variety of staff and other
professionals to our meetings to provide input on
matters of education, school management and multicampus operation. These have been valuable in
strengthening the understanding of Council members
in areas which are vital to our ongoing role.
Since 2001 we have actively pursued discussions with
the various government departments responsible for
the land between the College and Eastlink and were
very pleased to be advised early this year by
the Department of Land and Treasury that the surplus
EastLink land adjacent to our property may be sold on
the condition that the landscape linkages and values
are retained and protected. The next step in the
process is for the land to be rezoned before being
offered for sale. The sale will take place as an open
and competitive process and whilst we expect that
the actual sale of the land is probably still some time
off, I can assure you that we will be working with
CityLife Church to secure this land as part of our
future. Your ongoing prayers would be appreciated in
this regard.
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I would like to take this opportunity to express sincere
thanks on behalf of the College Council to all the staff
and volunteers of the College for their commitment
and hard work during the year and I am sure that I
speak for all of us a parents in particularly thanking
the College Senior Management Team and especially
our Principal, Mr Peter Sheahan for the ongoing
leadership which enables the College to be a place
where each of our children are both exceptionally
educated and spiritually nurtured.

School Performance
Information 2011

1. Staff Attendance

5. Student Characteristics

Average attendance rate for teaching staff: 94%
Average number of days absent for teaching staff: 8

2. Staff Retention
Proportion of teaching staff retained in a program
year from the previous year: 94%

3. Teacher Qualifications

Males

Females

Total

Primary School

336

285

621

Secondary School

316

278

594

Total School

624

541

1215

6. Student Attendance
Primary School Absences

Masters/Degrees/Diploma (or equivalent): 100%

4. Professional Learning
Number of teachers participating in professional
learning activities: 100%
All teaching staff participate in ongoing learning
throughout the year. Individual teaching needs are
identified through the teachers’ Staff Development
Reviews. The professional learning consists of
involvement in the College in-house professional
learning programs which focus on teachers
routinely sharing practice and strategies in team
settings and exploring new teaching and learning
practices. The College also provides staff with
access to rich and varied external professional
learning opportunities that broadens teacher
understanding of innovation in learning, current
educational research and thinking and effective
learning practices.
All teachers in the College are registered with the
Victorian Institute of Teaching.
Average expenditure per teacher on professional
learning:
$765 per teacher (N.B. This does not include ‘in
house’ professional learning, e.g. staff meetings,
curriculum meetings etc).
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Year Level

Average

Prep
1
2
3
4
5

9.18
8.75
10.13
7.57
7.84
7.79

6

8.35

All students

8.50

Secondary School Absences
Year Level
7
8
9
10
11
12
All students

Average
6.00
8.24
6.61
8.78
6.22
8.13
7.33

School Performance
Information 2011

7. 2011 and 2010 NAPLAN Results
Last year’s National Assessment Project - Literacy and Numeracy (NAPLAN) results were very encouraging, with our students Years 3, 5, 7 and 9 performing well against relevant minimum band levels.

2011 NAPLAN Results
Please find below the percentage of students in Years 3, 5, 7 and 9 achieving ‘above the minimum
national standards’, at the ‘minimum national standards’ and ‘below the minimum national standards’ in
Reading, Writing, Spelling, Grammar & Punctuation and Numeracy.
Year Level

Min Std
Band

Reading

Writing

3

2

Above
min std
96%

5

4

100%

0%

0%

96%

4%

0%

7

5

96%

4%

0%

88%

11%

0%

9

6

84%

15%

1%

84%

7%

9%

Year
Level

Min
Std
Band

At min
std
4%

Below
min std
0%

Above min
std
96%

At min
std
3%

Below min
std
1%

Spelling

Grammar &
Punctuation

Numeracy

Above
min
std

At
min
std

Below
min
std

Above
min
std

At
min
std

Below
min
std

Above
min
std

At
min
std

3

2

99%

1%

0%

100%

0%

0%

98%

2%

Below
min
std
0%

5

4

99%

1%

0%

98%

2%

0%

99%

1%

0%

7

5

96%

4%

0%

98%

2%

0%

98%

2%

0%

9

6

93%

5%

2%

93%

5%

2%

93%

7%

0%

2010 NAPLAN Results
Please find below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national
standards in Reading, Writing, Spelling, Grammar & Punctuation and Numeracy.
Year Level

Min Std
Band

Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

3

2

100%

99%

100%

97%

100%

5

4

100%

100%

100%

100%

100%

7

5

100%

100%

99%

96%

100%

9

6

95%

93%

93%

97%

100%
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8. Senior Secondary Outcomes
8.1

2011 Year 12 Results:

Median Study Score:
(equal 60th in the State or top 11%)

33

Study Scores of 40 and above:
(equal 49th in the State or top 9%)

17%

Top ATAR:

99.75

Percent of students achieving an
ENTER score of 90 and above:

33%

Percent of students achieving an
ENTER score of 80 and above:

55%

Percent of satisfactory VCE
completions:

100%

Students received perfect study scores of 50 in the following subjects:
 Accounting
 Business Management
 Chemistry
 Further Mathematics
 Visual Communication

8.2

Tertiary Applications and Offers:

Total completed Year 12 (actual number):
Tertiary Applications (actual number):
University Offers:
TAFE/VET Offers:
Any Tertiary Offer

105
96
91%
7%
98%

9. Student Retention
Proportion of Year 9 students in 2008 retained
to Year 12 in 2011:
85%
(15% of students from Year 9 2008 chose other options for their
schooling from 2009 to 2011)

10. Post School Destinations
Year 12 completers consenting to On Track (Actual Number) 94
On Track Survey Data - April 2012
In Education and Training
Bachelor Degree enrolled
Deferred
TAFE/VET enrolled
Apprentice/Trainee

75%
8%
12%
2%

Not in Education and Training
Employed
Looking for Work

0%
3%

(The College cannot vouch for the accuracy of the On Track Survey data. It is
based on a sample of students and has been known to contain errors).
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11. Tertiary Placements and Fields of Study 2012
Box Hill Institute of TAFE
Sport (Sport Development)
Total

1
1

Deakin University
Arts/Management
Biological Science
Business (Sports Management)
Commercial
Commercial/Law
Criminology
Information Technology
Law/Science
Management
Nursing
Optometry
Psychology
Public Health and Health Promotion
Teaching—Primary
Visual Communication Design
Total

1
1
1
1
1
1
1
1
1
1
3
1
1
1
1
17

Holmesglen Institute of TAFE
Building Design
Legal Practice/Business Administration
Total

1
1
2

La Trobe University
Health Sciences/Orthotics
Health Sciences/Physiotherapy Practice
Outdoor Recreation Education
Physical and Outdoor Education
Total

1
1
1
1
4

1
1
2
4

Monash University
Accounting
Architecture
Arts (Global)/Science
Arts/Commerce
Arts/Education (Primary)
Arts/Music
Arts/ Science
Banking and Finance
Biomedical Science/Commerce
Biotechnology
Business
Commerce
Business and Commerce (Global)
Commerce/Education (Secondary)
Commerce/Law
Engineering
Engineering/Arts
Health Science
Marketing
Medicine/Surgery
Occupation Therapy

2
1
1
1
1
1
1
1
1
1
1
1
1
1
1
4
1
1
1
2
2
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2
1
1
1
5
2
39

RMIT University
Accountancy
Applied Science (Associate Degree)
Architecture
Business (Associate Degree)
Engineering-Civil infrastructure
Engineering-Mechanical
Engineering-Mechanical (Associate Degree)
International Business
Legal Practice (Paralegal) Associate Degree
Media
Multimedia Systems (Design)
Nursing
Social Work
Total

RMIT University TAFE
Engineering-Aerospace
Legal Practice
Total

1
1
1
1
1
1
1
1
1
1
1
1
1
13

1
1
2

Swinburne TAFE
Graphic Design
Information Technology (Multimedia)
Total

Swinburne University of Technology

Melbourne Institute of Business and
Technology
Commerce
Computing
Health Sciences
Total

Pharmacy
Physiotherapy
Psychology
Radiography and Medical Imaging
Science
Software Engineering
Total

Design-Communication Design
Engineering-Civil
Politics and Public Policy
Total

1
1
2
1
1
1
3

University of Melbourne
Arts
Biomedicine
Commerce
Music
Science
Total

1
1
4
1
2
9

University of Ballarat
Arts
Total

Victoria University

Biomedical Sciences
Education (P-12)-Physical Ed (Primary)
Psychological Studies/HR Management
Total

1
1
1
1
1
3

School Performance
Information 2011

12. 2011 Satisfaction Surveys
12.1

Parent Satisfaction Survey

Last November, all parents were
given the opportunity to provide
feedback on many aspects of the
College’s operations.
The 2011 Parent Satisfaction
Survey consisted of 45 questions
focused on 15 Key Areas
including:
(1)
Values and Culture;
(2)
Leadership and Direction;
(3)
School Communication;
(4)
Curriculum;
(5)
Co-curriculum;
(6)
Learning and Extension;
(7)
Teaching Standards;
(8)
Learning Environment;
(9)
Homework;
(10) Reporting;
(11) Parent Engagement;
(12) Student Engagement;
(13) Pastoral Care/Wellbeing;
(14) Resources and Facilities;
and
(15) Student Transition.
Parents rated the 45 core
questions on a scale of 1-5 from
'strongly disagree' to 'strongly
agree'.
Demographics
731 families were enrolled in
WCC in 2011. 634 survey
responses were received,
although there may have been
more than one response per
family. 35% of respondents had a
child in the Primary school; 32%
had a child in the Secondary
school; and 33% had a child in
both Primary and Secondary.
Of the total responses for the
College:
 64% of responses were
provided by mothers, and
36% were provided by
fathers.
 46% of respondents had one
child enrolled at the College,
and 39% had two children
enrolled, 12% had three
children enrolled and 3% had
four or more children
enrolled.
Parent Satisfaction across the Key
Areas
This section provides an example
of each of the questions parents
responded to on the survey, and
the percentage of parents who
expressed either agreement,

neutrality, or disagreement with
the questions in each key area.

The results indicate that the
parents of Waverley Christian
College have high levels of
satisfaction across all of the key
areas with 10 out of the 15 Key
Areas being rated ‘Excellent’ and
the other 5 rated as ‘Good’, and an
overall satisfaction score of 81%
Values and Culture

Staff, parents and guardians
at Waverley Christian
College work cooperatively
to deliver high quality
educational outcomes for
students

Agreement: 89%
Neutral: 9%
Disagreement: 3%

programs to identified
students.

Agreement: 69%
Neutral: 24%
Disagreement: 7%

Teaching Standards

The quality of teaching at
this school is excellent.

Agreement: 83%
Neutral: 14%
Disagreement: 3%

Learning Environment

The classrooms and physical
environment are conducive
to learning.

Agreement: 91%
Neutral: 7%
Disagreement: 2%

Leadership and Direction

I respect the principal and
school leadership team at
Waverley Christian College.

Homework
 The amount of homework
assigned to my child/ren is
appropriate for their year
level.

School Communication

Waverley Christian College
provides clear and timely
communication on issues
affecting the school
community.

Reporting
 Reports are timely and provide
good information about my
child/ren's progress.

Agreement: 88%
Neutral: 9%
Disagreement: 3%

Agreement: 87%
Neutral: 10%
Disagreement: 3%

Curriculum

Waverley Christian College
offers a broad, relevant and
appropriate curriculum.

Agreement: 78%
Neutral: 18%
Disagreement: 4%

Co-curriculum

Waverley Christian College
offers students opportunities
to be involved in an
extensive selection of cocurricular clubs, sports and
other activities.

Agreement: 68%
Neutral: 24%
Disagreement: 8%

Learning and Extension

Waverley Christian College
provides relevant and high
quality learning support

Agreement: 68%
Neutral: 20%
Disagreement: 12%
(63% selected ‘Too little’; 37%
selected ‘Too much’)

Agreement: 84%
Neutral: 12%
Disagreement: 4%

Parent Engagement
 I am provided with clear
information on how I can
support my child/ren's
development.

Agreement: 81%
Neutral: 14%
Disagreement: 5%

Student Engagement

My child/ren feel/s valued
and respected at Waverley
Christian College.

Agreement: 79%
Neutral: 14%
Disagreement: 7%

Pastoral Care/Wellbeing

Waverley Christian College
implements its pastoral
care/wellbeing program
supportively and
consistently.
Continued overleaf...
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12.1

Parent Satisfaction Survey continued

Agreement: 86%
Neutral: 11%
Disagreement: 3%
Resources & Facilities

The resources and facilities
provided at Waverley
Christian College are
suitable.

Agreement: 84%
Neutral: 12%
Disagreement: 4%

12.2

Student Transition

Waverley Christian College
provides appropriate
support to students in the
various transition phases of
their schooling e.g. primary
to middle school; middle
school to secondary school;
secondary school to
university.

Agreement: 62%
Neutral: 35%
Disagreement: 3%

Staff Satisfaction Survey

In 2011, the Staff of the College participated in an
online survey conducted by MYP Corporation.
The Staff Satisfaction Survey measured staff
perceptions of the work environment in 16 key
areas including:

Overall, the results were exceptionally positive,
with 10 out of the 16 key areas rated as ‘Excellent’
and 6 rated as ‘Good’, and an overall satisfaction
score of 81%

Organisation; Teamwork; Procedures;
Recognition; OH&S; School Leadership;
Empowerment; Equality; Staff Engagement;
Training /PD, Team Leadership; Communication;
Work/Life Balance; Resources; Career
Advancement; and General.
The Survey contained 45 statements with possible
responses ranging from ‘Strongly Agree’ to
‘Strongly Disagree’.

12.3

Student Satisfaction Survey

In 2011, students from Years 5 to 12,
participated in an online survey
conducted by the MYP Corporation.

Secondary School Results:
82% of students from Years 7 to 12
participated in the Survey with an
overall satisfaction score of 70%.
Students responded to 45 statements Areas of best practice included:
in 16 key areas including: Values &
Reporting. All other key areas were
Culture; Curriculum; Teaching;
rated as ‘Good’, apart from
Reporting; Behaviour; Leadership
‘Behaviour’ which was rated as an
and Direction; Co-curriculum;
‘Area Requiring Attention’.
Environment; Resources and
Facilities; School Communications;
This rating reflected the view of a
Learning; Homework; Student
significant number of students that
Engagement; Student Transition; and some of the school rules (particularly
General.
those applying to Student Dress
Code) should be relaxed. The Student
Primary School Results:
Representative Council was given the
94% of students in Years 5 and 6
task of identifying which areas of the
participated in the Survey with an
Student Dress Code should be
overall satisfaction score of 75%.
reviewed. The great majority of the
Areas of best practice included:
SRC’s recommendations were
Reporting; Co-curriculum and
accepted and implemented in time
Student Transition.
for the 2012 school year.
All other key areas were rated as
‘Good’.
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13. Finance

School Performance
Information 2011

Total Income and Expenditure:
Incorporating Recurrent and Capital Income and Expenditure 2011
Waverley is a not-for-profit organization, but adheres to contemporary business practices to ensure
that finances are managed in an effective manner. Any end of year surplus is applied to facility
development and/or repayment of borrowings. The graphs indicate total income and expenditure
for the 2011 calendar year.

Waverley Christian College

Total Income and Expenditure
Incorporating Recurrent and Capital Income and Expenditure

2011

Total Income

Total Income $14,544,346

Total Expenditure
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Total Expenditure $14,544,346

Waverley Christian College
1248 High Street Road, Wantirna South Vic 3152
PO Box 395, Vermont Vic 3133
www.wcc.vic.edu.au
Tel: (03) 9871 8600 Fax: (03) 9887 3907

