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Chairmans Report
College Council Members (left to right): Amy Lim, Barney Tomasich, Andrew Chisholm, David Burr, Amy Foong, Peter Leigh,
Peter Sheahan, George Kanagasabai, Glen Slimmon, Leanne Smith, Colleen Dunis, Roger Seow Absent: Mark Eddison
During the month of October, I spent two evenings at the Valedictory Dinners for the graduating classes of 2019 at the Wantirna South and Narre Warren
South Campuses. Parents and teachers alike ask me why I come to these events when I don't have a child in the graduating class. My reply is, "it is
something I choose to do". It connects the dots between the work of the Council - monthly Tuesday evening Council meetings, reviewing reports, the work of
various sub- committees - and the reason that the College exists, if ever I was in doubt. To be at the end of a signiﬁcant chapter in the life of a student and
watch them be celebrated and to celebrate all of the triumphs and challenges of the last 13 years, allows me to appreciate the community aspect of
education. It really does take a "village" of fellow students, parents, teachers, administrators, and directors!
The signiﬁcance of the mission of the College is reinforced as these students take with them all that has been deposited in them by the "village" as they take
their next steps into adult life, ﬁnd their place in the world and their arena of impact for the Lord Jesus Christ. I wish everyone could attend! It is such an
uplifting experience and a privilege.
Around the table at Council meetings, the discussion often turns towards how we know we are being effective in seeing our vision as a College come to
reality. How do we know that students have a personal relationship with Jesus, are equipped to work through the challenges of the world they enter from a
biblical perspective, and are able to stand ﬁrm in the face of opposition to their faith? What reassurance we found to this question in the 2019 Spiritual
Formation Survey completed by our Year 12 students from both campuses!
The purpose of the Survey was to assess how well the College is supporting students in their faith development. The vast majority of students afﬁrmed their
faith in Christ, their belief that Jesus died for their sins, and that they are forgiven. Most students believe that God hears their prayers, and are learning to
trust God in challenging circumstances. They are interested in learning more about Jesus and believe their faith is inﬂuencing their decisions for the future.
They are involved in the life of their local church and have volunteered for missions and service activities. The majority of students believe that attending the
College has assisted them in the development of their faith, and consider Chapel services, Biblical Studies classes, devotions, their teachers, the culture of
the School, missions activities and issues presented in their classes across the curriculum have all been of great beneﬁt.
As I reﬂect on these two recent experiences, I am conﬁdent that we are on the right track as a College community - of course, we can always do better and,
with these things in mind, we will always strive to do so, knowing that every student who graduates from our College beneﬁts from every person in the
community doing their part with enthusiasm and a vital connection to our vision.
RELIGIOUS FREEDOM
Parents will be aware that in late August, the Attorney-General, Hon Christian Porter, released the draft Religious Discrimination Bill and associated
legislation for public consultation and feedback. The issue of religious freedom is of great importance to our school community. The College considers it
essential that the rights of school communities to operate in accordance with religious beliefs must be upheld. This must include the right to:
Ÿ choose all staff based on their belief in, and adherence to, the beliefs, values and doctrines of the religion concerned;
Ÿ to speak and teach in accordance with those doctrines, values and beliefs, to apply a faith-based perspective to the curriculum;
Ÿ to enforce standards of conduct and behaviour within the school community consistent with the beliefs, values and doctrines of the religion concerned
Without these three elements in place, we cease to be different to any other school and, we cease to be a Christian school. Christian Schools Australia, of
which our school is a member, has reviewed the draft legislation and made a number of recommendations for amendments. In brief, their analysis indicates
that the legislative package is a solid foundation for a response in this complex area of law, but needs further reﬁnement. The College has written to our
local members of Parliament to ask them to support the recommended amendments to the legislation in the party room.
COUNCIL
The Council is appointed by the members of Waverley Christian College Inc. to govern all matters relating to the College and meets eight times a year to
fulﬁll this purpose and review the direction and operations of the College. Throughout the year, the Council has received reports from the Principal, Deputy
Principal, Heads of Campus, Heads of School, Director of Teaching and Learning, and Director of Student Well Being. The Council also receives regular
reports from the Finance Committee, Governance Committee and Risk Management Committee, which greatly assist the Council in its governance of the
College. The Council is responsible for approving the annual budget, appraising the Principal, engaging in its own professional development, and ensuring
that the College complies with all applicable legislation and regulatory frameworks.

Priorities
Each year, the Council establishes its own priorities to ensure it maintains its focus and direction. This year's Council priorities have included: professional
development training of Council members using the AICD Good Governance Principles and the ISV Governance Survey; reviewing the pillars of Vision
2020; inviting a Principal from a Christian School to share on their school's journey; building the Council's relationship with the Senior Management Team
through sharing a dinner together; meeting with the College's auditors to strengthen the Council's ﬁnancial oversight of the College and; giving consideration
to the complex issues around gender and sexual identity.
Council Members
The College community has beneﬁted from the contribution of the following experienced and enthusiastic people fulﬁlling their role on the Council in 2019. I
would like to thank David Burr, Colleen Dunis, Mark Eddison, Amy Foong, Andrew Hill, George Kanagasabai, Amy Lim, Peter Sheahan, Glen Slimmon,
Roger Seow, Leanne Smith, and Barney Tomasich for their contribution. Mark Eddison and Andrew Hill retired from the Council during the year after
fourteen years and two years of service respectively. Andrew Chisholm, Amy Lim and Leanne Smith were appointed to the Council at this year's AGM in
May.
Sub-Committees
The Council has established various sub-committees. The people serving on these various committees have done so with great dedication and we
appreciate their input and experience.
Ÿ Finance Committee
The Finance Committee (Amy Foong (Chair), David Chow, Colleen Dunis, Peter Sheahan, Jin Ai Tan, and Rod Ramsay) has been involved in
monitoring ﬁnancing for facilities, reviewing the annual budget and the 5 Year Plan, managing the cash ﬂow to reduce debt and achieve our benchmarks
for ﬁnancial performance, and in developing a 'Delegation of Authority' policy. In their annual review, the auditors again commended the College for its
strong ﬁnancial controls, positive cash ﬂow and sustainability.
Ÿ Governance Committee
The Governance Committee (Peter Leigh (Chair), David Burr, and Peter Sheahan) has continued to work through the Council Charter to review and
establish policies and procedures reﬂecting best practice in governance, as well as providing strategic input to our Council Objectives, and managing
the process for the Council's annual appraisal of its function and performance and the appraisal of the performance of the Principal. The Victorian
Regulation and Qualiﬁcations Authority released new legislative requirements which schools were required to comply with by July this year. Some of the
new regulations related to school governance, not for proﬁt status, and probity. The Governance Committee has reviewed the updated standards to
ensure that the College is compliant with the new regulations.
Ÿ Risk Management Committee
The Risk Management Committee (David Burr, Colleen Dunis, Barney Tomasich (Chair), Peter Sheahan, and Christine D'Souza) closely monitors and
reviews the systems and processes that promote a safe and secure environment throughout the College. The Committee provides quarterly reports to
the Council and identiﬁes any initiatives or remedial actions that need to be taken to minimise risk to all staff and students within the College. The
Committee regularly monitors the Minutes of the Risk Management and Occupational Health and Safety staff working groups.
FACILITIES
This year has seen further signiﬁcant development in the building and planning of facilities for future years.
Wantirna South Campus
Ÿ Administration Building Refurbishment
Work on refurbishing areas of the Administration Building was substantially completed in February 2019. The works have provided an improved air
conditioning system, a new ofﬁce and printery, increased ﬂoor areas to existing ofﬁces, sick bay and staffroom, and new furniture throughout. Staff have
been delighted with the new areas.
Ÿ Performing Arts Set Construction Space
After more than two years of discussions with the City of Knox, planning approval was ﬁnally received for an extension of the Art/ Technology building.
Construction commenced in August and is anticipated to be completed by late November. The 120 square meter room will provide areas for the
construction and storage of sets and props for school productions.
Ÿ Master Plan Review
One of the College's Priority Objectives for 2018 and again in 2019 was to ensure that the Campus facilities would be able to meet the educational
needs of the students (and staff) for the next 10 years. To this end, a review of the Wantirna South Facilities Master Plan commenced in 2018 with every
staff team at the Campus consulted regarding what new facilities or improvements to existing facilities were seen as being necessary to enhance the
educational outcomes of the students in the future.
Following the consultation process, meetings with the College's architect followed to provide an initial brief and the development
of a preliminary concept plan. At the time of writing, the preliminary concept plan is being reviewed and further developed. We anticipate being able to
release the key outcomes of the Master Plan Review in the ﬁrst half of 2020.
Narre Warren South Campus
Primary School Wing
Construction of Stage 2 of the Primary School Wing was completed in June this year with classes commencing at the beginning of Term 3. The College
received a grant of
$1.71 million towards the project cost of $3.42 million from the Victorian Government. The new building provides ten classrooms, meeting rooms and
ofﬁces, as well as an outdoor learning area for the growing population of the campus. Staff and students are delighted with their new learning
environment.
Ÿ Maintenance Shed
Work on the design of the new Maintenance Shed has progressed throughout 2019 and, at the time of writing, the tenders for the project are being
reviewed. It is anticipated that construction of the building will commence before the end of the year and be completed by the end of April 2020.
Ÿ

THANKS
On behalf of the Council, I would like to take this opportunity to express sincere thanks to all those involved in making our College community what it is
today. The Council acknowledges the ongoing support of CityLife Church as both a ministry covering for the College and as signiﬁcant supporters of the
College in providing the land on which our buildings are located at Wantirna South and partnership in the funding of facilities at Narre Warren South. As we
look back on this year, we have much to celebrate and thank God for His faithfulness and blessing through all that has been achieved, particularly in the
lives of our students who are the focus of all who partner together in the work of the College.
Mr Peter A. Leigh
College Council Chair

Principals
Report
Our School value focus in 2019 was 'Faith'. It was the subject of my address to staff at the beginning of the year, and since then, 'Faith' has been a recurring theme
in Primary and Secondary Chapels across both campuses, in staff meetings, in prayer meetings, in classrooms, in assemblies, and in the Principal's Newsletter. In
addition, posters highlighting different aspects of faith have been displayed around the College.
We are individuals of faith and we are a community of faith. It is our common faith that brings us together for the purpose of providing Christian families with the
opportunity to have their children educated and nurtured from a Christ centred, Biblical perspective, and to prepare young people for effective ministry and service
within society. It is our hope that students attending WCC will experience a 'faith ﬁlled' environment that will be encouraging and supportive of their own faith
development.
The Importance of Faith
Faith is one of the most important concepts in the whole of Scripture and, in particular, the New Testament. Everywhere it is required and its importance insisted
upon. Faith means abandoning all trust in one's own resources. Faith means casting oneself unreservedly on the mercy of God. Faith means laying hold of the
promises of God in Christ, relying entirely on the ﬁnished work of Christ for salvation, and on the power of the indwelling Holy Spirit for daily strength. Faith implies
complete reliance on God and full obedience to God.
What is Faith?
Faith is reliance on and conﬁdence in God. Essentially, it is trust in the person and character of God. Faith is believing that God is who he says he is, and that he will
do what he has promised.
In Hebrews 11:6 we read: Without faith it is impossible to please God, because anyone who comes to him must believe that he exists and that he rewards those
who earnestly seek him. God is the object of our faith. However, we can only be certain of God and his promises if we are conﬁdent that He is able to be trusted and
relied upon. Faith is a sure knowledge or conviction that what is believed is true and trustworthy. These attitudes remain sure even though the objects of faith are
unseen. Now faith is conﬁdence in what we hope for and being certain of what we do not see. This is what the ancients were commended for. Hebrews 11:1-2
The Christian life is a walk of faith, not one of seeing everything laid out before us. We live by faith, not by sight. 2 Corinthians 5:7. It is more of a challenge to believe
in the unseen in today's increasingly anti-God, atheistic, anti-supernatural culture. The prophets of the anti- God movement are not reticent to proclaim that
anyone who believes anything beyond the natural world is deluded and intellectually on the level of a child who believes in fairies. We need to be careful to not
allow their shrill criticism to intimidate us but, instead, use this as an opportunity to further strengthen our faith.
The Scriptures also emphasize the importance of telling and retelling the mighty stories of faith to the next generation. 'In the future, when your children ask
you…tell them…' Joshua 4:6-7. Let us make the most of the opportunities we have to build the faith of the next generation through testimony and declaring the
faithfulness of God.
The Scriptures Encourage Christians to Remain True to the Faith
Believers are urged to remain true to the Faith and contend for it. However, the scriptures clearly indicate that unbelief and lack of faith have both the ability to limit
the power of God operating on our behalf and cause us to be in error.
As a school community, we come from many different denominational backgrounds with their particular doctrinal emphases, and have formed our own beliefs
through our various experiences along our faith journey. It may be that we have allowed a measure of unbelief
to enter our hearts either through an incorrect understanding of Scripture, or failing to experience the power of God in our lives as demonstrated in the Scriptures.
Can I encourage each one of us to remain open to God and not close our hearts to him through hurt and disappointment or lack of understanding? God is a lot
bigger than anyone of us and his ways
are higher than our ways. May our spiritual eyes always be open to the possibilities that that God provides. May we not limit God and what he can do in any way.
As members of the WCC community, what can each one of us do to enhance the College growing as a faith ﬁlled community? We can:
Live in the knowledge that we are recipients of God's grace through salvation by faith in Jesus Christ
Model a life of worship and devotion to our children
Pray for each other and our children
Share experiences of our spiritual journey with our children
Encourage our children in their faith journey
Be actively involved in the life of a local church

Ÿ
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Ÿ

Growth
2019 has been another signiﬁcant year in the life of the College. Our campus at Narre Warren South, now in its 8th year of operation, continues to grow, with over
750 students enrolled from Prep to Year 12. Enrolments are projected to increase to around 820 students in 2020.311 students joined the College at the beginning
of the 2019 school year, and over 2000 students are enrolled in the College across both campuses. The College currently employs 303 staff, including 187
teaching staff and 116 administration and support staff.
Cultural Audit
In the ﬁnal term of 2018, all parents, students and staff were given the opportunity to provide feedback on many aspects of the College's operations. The College
engaged the Centre for Innovation, Research, Creativity and Leadership (CIRCLE) to conduct this research on its behalf. CIRCLE is an executive agency that
helps schools, organizations and leaders to improve their performance by thinking strategically, acting wisely and using resources well.
Throughout 2019, the Senior Management Team has been progressively working its way through the many hundreds of pages of data provided to it by the
CIRCLE research team. In general, responses were very encouraging, with average ratings consistently landing in the 'positive' to 'very positive' range.
Statements related to strategic intent and strategic direction rated among the highest levels of agreement. The researchers noted that this agreement resides
largely in the overarching Christian mission and the centrality of this as the animating principle of all that WCC does. Stakeholders saw evidence of this direction
and strategic resolve everywhere and commented that this is decidedly not a school in strategic drift.
The researchers noted that the College achieves strong results and is operationally sound; it encounters challenges as every school does and mostly meets them
well.Participants were favourable about the quality of leadership, and praised the dedication, personal integrity, competency, commitment and energy of the
extended leadership teams. They awarded high marks to the strategic dimensions of the School's leadership and felt generally that WCC is in good hands.
Furthermore, participants described the properties of the school community as friendly and welcoming, with positive engagement and relationships across the
community.
The statements around culture and ethos also garnered results at the top end of ratings. The researchers commented that the quality of school culture and ethos is
centred in the Christian mission and focus, providing a clear cultural compass for the way the School functions, and how it provides core messaging and
symbolism for everything the School does. Additionally, the provision of pastoral care, and the progress with which it has been extended and improved over time,
was held in high regard by all stakeholders. Generally, there was praise for the dedication and hard work of the majority of teachers, and an appreciation of their
commitment and care.
There were some, however, who believed that the School's culture must be protected and strengthened in the face of a number of factors. These threats include
the dangers of secularisation in the wider community, and the need for WCC to be vigilantly counter- cultural. Another perceived threat was the natural drift of focus
to other concerns or goals, such as the expansion of program offeringsand services, or the pursuit of “excellence” and academic standards, which might weaken
the centrality of the Christian mission and focus and raise the threat of becoming “just like other schools”. Of most concern was the fear that a singular focus on
academic achievement will undermine the Christian focus, that the school community will become increasingly less inclusive and less uniﬁed around a shared
purpose, and that the School will increasingly cater to market pressures. Of those who made comments about this, it was hoped for efforts to ensure that families
are above all else “mission ﬁt” and committed to the Christian purpose of the school.
In response to these concerns, I make the following comments:
The College remains committed to its Christian ethos and values. As many participants in the Survey noted, the Christian mission and focus of the College is at the
centre of everything we do. To quote from our Vision 2020 document:
'It is our aim to see students engaged in meaningful learning experiences that will enrich their lives and help them to understand their place in the world. It is our
desire to see each student discovering and developing their gifts and abilities, using these to bring honour to God and beneﬁt to society in sacriﬁcial service for
others.'
Relational Schools Project
At the beginning of the year, we had a very special opportunity to participate in a unique research project known as the Relational Schools Project. Christian
schools seek to create Christian communities and places of belonging, built on shared values and beliefs, and committed to mutual care and respect. The College
places a high value on the quality of relationships in our community. We ﬁrmly believe that as we grow relationships between parents, teachers, students, and the
wider community, social and spiritual outcomes improve. Furthermore, the research indicates that the level of student academic performance improves where
there is a high level of relational proximity within a school community.
A selection of students and teachers from across both campuses participated in the Project that measured relationships between students, and between students
and teachers. The results for the College compared favourably with those from other Christian schools across Australia who also participated in the Project. The
data provided helpful insights into the quality of relationships that exist in the College. Going forward, we hope to build further on the learnings gained from
participating in the Project.
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School Performance
Information

Staff Attendance
Average attendance rate for Wantirna South teaching staff: 96%
Average attendance rate for Narre Warren South teaching staff: 95%
Average number of days absent for Wantirna South teaching staff: 8
Average number of days absent for Narre Warren South teaching staff: 10
Staff Retention
Proportion of teaching staff retained in a program year from the previous year for Wantirna South: 89%
Proportion of teaching staff retained in a program year from the previous year for Narre Warren South: 81%
Teacher Qualiﬁcations
Doctoral/Masters/Degrees/Diploma (or equivalent): 100%
Professional Learning
Number of teachers participating in professional learning activities: 100%
All teaching staff participate in ongoing learning throughout the year. Individual teaching needs are identiﬁed through the
teachers’ Staff Development Reviews.
The professional learning consists of involvement in the College in-house professional learning programs which focus on
teachers routinely sharing practice and strategies in team settings and exploring new teaching and learning practices. The
College also provides staff with access to rich and varied external professional learning opportunities that broadens teacher
understanding of innovation in learning, current educational research and thinking and effective learning practices.
All teachers in the College are registered with the Victorian Institute of Teaching.
Average expenditure per teacher on professional learning:
$1,377 per teacher (N.B. This does not include ‘in house’ professional learning, e.g. staff meetings, curriculum meetings etc).

Student Characteristics
Location
Wantirna South Primary School (including Kinder)
Wantirna South Secondary School
Narre Warren South Primary School
Narre Warren South Secondary School
Total School

Males
321
340
229
164
1054

Females
312
292
194
167
965

Total
633
632
423
331
2019

Student Attendance
Attendance rolls are marked morning and afternoon in the Primary School and every lesson in the Secondary School.
Classroom and Home Group teachers follow up any unexplained absences.
Wantirna South Absences
Level
Average
Prep
6.39
Year 1
8.26
Year 2
8.50
Year 3
7.20
Year 4
6.15
Year 5
7.32
Year 6
7.70
All Students 7.37

Narre Warren South Absences
Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
6.13
8.23
7.51
8.83
8.23
6.80
7.62

Level
Average
Prep
10.43
Year 1
9.05
Year 2
11.38
Year 3
8.84
Year 4
8.96
Year 5
10.07
Year 6
8.15
All Students 9.50

Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
7.34
9.59
9.34
8.55
11.94
8.68
9.08

School Performance
Information

2019, 2018 and 2017 NAPLAN Results
Last year’s National Assessment Project - Literacy and Numeracy (NAPLAN) results were very encouraging, with our students
Years 3, 5, 7 and 9 performing well against relevant minimum band levels. Please ﬁnd below the percentage of students in
Years 3, 5, 7 and 9 achieving the minimum national standards in Reading, Writing, Spelling, Grammar & Punctuation and
Numeracy for 2019, 2018 and 2017.
2019 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
98%
98%

Narre Warren South
Writing

Spelling

100%
97%
99%
96%

100%
100%
100%
98%

Grammar &
Punctuation Numeracy

100%
100%
98%
98%

100%
100%
100%
100%

2018 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
98%
98%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
99%
100%

Writing

Spelling

100%
98%
100%
96%

100%
100%
99%
99%

Writing

Spelling

100%
100%
100%
96%

100%
100%
100%
100%

Grammar &
Punctuation Numeracy

99%
100%
100%
100%

100%
100%
99%
100%

Narre Warren South
Writing

Spelling

100%
100%
99%
93%

100%
99%
99%
97%

Grammar &
Punctuation Numeracy

100%
100%
99%
100%

100%
100%
100%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
100%
98%

Grammar &
Punctuation Numeracy

98%
100%
98%
100%

100%
100%
100%
100%

2017 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
98%
100%
98%

Narre Warren South
Writing

Spelling

100%
99%
99%
93%

100%
99%
100%
99%

Grammar &
Punctuation Numeracy

100%
99%
100%
98%

100%
100%
100%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

98%
100%
100%
96%

Writing

Spelling

100%
100%
100%
96%

100%
100%
98%
94%

Senior Secondary Outcomes
2019 Year 12 Results
Median Study Score: 33
Study Scores of 40 and above: 15.6%
These results place the College in the top 11% of schools in the State.
Top 10 ATAR’s: 99.5; 99.05; 99.0; 98.9; 98.65; 98.65; 98.25; 98.2; 98.15; 98.1
Percent of students achieving an ATAR of 95 and above: 16%
Percent of students achieving an ATAR of 90 and above: 31%
Percent of students achieving an ATAR of 80 and above: 58%
Percent of satisfactory VCE completions: 99%
Tertiary Applications and Offers:
Total completed Year 12 (actual number): 127
Tertiary Applications (actual number): 111
University Offers:
95%
TAFE/VET Offers:
4%
Any Tertiary Offer
99%
Student Retention
Proportion of Year 9 students in 2016 retained to Year 12 in 2019: 80%
(20% of students from Year 9 2016 chose other options for their schooling from 2016 to 2019)

Grammar &
Punctuation Numeracy

98%
100%
100%
100%

97%
100%
100%
100%

Tertiary Applications and
Offers
Australian Catholic University
Laws
Laws/Global Studies
Occupational Therapy (Pass and Honours)
Paramedicine
Physiotherapy
Youth Work
Australian College of Applied Psychology
Psychological Science
Deakin College
Film, Television and Animation
Deakin University
Business
Commerce/Law
Computer Science
Creative Writing
Criminology/Cyber Security
Exercise and Sport Science
Forensic Science/Criminology
Health and Physical Education (Secondary)
Information Technology
International Studies/Commerce
Law/International Studies
Nursing
Nursing (Clinical Leadership)
Nutrition Science
Nutrition Science/Commerce
Optometry
Property and Real Estate
Science
Teaching-Primary
Teaching-Secondary/Arts
Teaching-Secondary/Science
Wildlife and Conservation Biology
Federation University Australia
Foundation Access Studies (FAST) for Engineering,
Maths and Science
Information Technology (Degree)
Holmesglen
Nursing (Degree)
La Trobe College Australia
Business (Diploma)/Business (Tourism and
Hospitality) Degree
Health Sciences (Diploma)/Nursing (Degree)
La Trobe University
Applied Science/Occupational Therapy Practice
Creative Arts (Screen, Theatre and Writing)
Education (Secondary)
Melbourne Polytechnic
Theatre Arts
Monash University
Arts
Biomedical Science
Biomedical Science - Scholars program

Business/Marketing
Business/Media Communication
Commerce
Commerce - Law Pathway
Computer Science
Criminology/Information Technology
Design/Information Technology
Early Years and Primary Education (Honours)
Engineering (Honours)
Engineering (Honours) - Masters Accelerated Pathway
Engineering (Honours)/Commerce
Engineering (Honours)/Computer Science
Global Studies
Laws (Honours)/Arts
Laws (Honours)/Global Studies
Mechanical Engineering (Honours)/Industrial Design
Music
Nursing
Nursing - Scholars Program
Occupational Therapy (Honours)
Pharmaceutical Science
Science
Secondary Education (Honours)/Arts
Secondary Education (Honours)/Science
Secondary Health and Physical Education (Honours)
RMIT University
Accountancy (Degree)
Business (Associate Degree)
Computer Science
Digital Media
Engineering-Advanced Manufacturing and Mechatronics (Honours)
Geospatial Science (Honours)
Information Systems
Media
Psychology (Applied Science)
Swinburne University of Technology
Accounting
Aviation Management/Business
Business
Design/Media and Communication
Electronics and Communications Engineering - Advanced Diploma
Engineering (Honours) (Professional)
Engineering (Honours) (Professional)
Engineering (Honours)/Innovation and Design
Media and Communication
Nursing - Degree
Nursing - Diploma
Screen Production
University of Melbourne
Arts
Arts/Teaching
Biomedicine
Commerce
Music
Science
Science/Engineering
Science/Veterinary Medicine
Victoria University
Criminology
Education Studies (Degree)
Osteopathy
William Angliss Institute
Hospitality

Satisfaction Surveys
Parents / Students / Staff
In Term 4 2019, all parents, students and staff were given the
opportunity to provide feedback on many aspects of the College's
operations. The College engaged National Schools Surveys (NSS) to
conduct this research on its behalf.
The Senior Management Team has reviewed the Survey results.
Whilst there is much encouraging feedback, there is always room for
improvement in every area of school life. I wish to sincerely thank all
those who participated in the 2019 Satisfaction Surveys.
In general, responses were very encouraging. In all key areas, for all
three surveys, WCC results were higher than the NSS benchmark of
10,000 responses from parents, students, and staff across Australia.
Please see below for a summary of responses for each question in all
of the key areas.

PARENT SATISFACTION SURVEY
The Parent Survey consisted of 58 questions focused on 11 key areas including:
Overall Items; Guidance and Support; Learning Opportunities; Personal Development; Teacher Quality; School Curriculum;
School Environment; School Communication; Technology and Resources; Leadership and Management; and Religion.
769 parents across both campuses participated in the Survey, which included both qualitative and quantitative responses.
Overall Items
Ÿ I am satisﬁed with the quality of education that my child is
receiving.
Ÿ I would recommend Waverley Christian College to a
Christian family looking for a school for their child.
Ÿ The school has a good reputation and continues to
enhance it.
WCC Level of Satisfaction: 83%
NSS Benchmark: 76%
Guidance and Support
Ÿ My child is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern.
Ÿ This school prepares my child well for the transition
between years.
Ÿ This school offers my child guidance about career and
future opportunities.
Ÿ This school is doing a good job in preparing my child for
further education or a career in the future.
Ÿ I have felt comfortable when my child is starting a new
year at school.
Ÿ I feel like my child has a sense of belonging in this
school.
WCC Level of Satisfaction: 81%
NSS Benchmark: 73%

Learning Opportunities
Ÿ The teachers help my child to be responsible for his/her
own learning.
Ÿ The academic program meets the needs, interests and
aspirations of my child.
Ÿ Class sizes are suitable for my child's learning needs.
Ÿ My child is motivated to learn at this school.
Ÿ This school provides co-curricular offerings that meet the
needs and interests of my child.
WCC Level of Satisfaction: 78%
NSS Benchmark: 73%
Personal Development
Ÿ Pastoral Care at this school supports student
development and wellbeing.
Ÿ My child is challenged and supported to his/her best in
their learning.
Ÿ I have seen growth in my child's learning.
Ÿ Students have equal opportunities to hold leadership
positions.
Ÿ This school encourages my child to participate in service,
mission or community activities.
WCC Level of Satisfaction: 78%
NSS Benchmark: 70%

Teacher Quality
Ÿ My child's learning needs are being met by the school.
Ÿ Rules for dealing with students who misbehave are
consistently followed by teachers.
Ÿ My child's teachers are of a very high standard.
Ÿ Teachers are positive and enthusiastic about their
teaching.
Ÿ Teachers provide regular feedback on my child's learning
that helps my child improve and progress.
Ÿ Teachers and staff are positive role models for my child.
Ÿ Teachers recognise and reward my child's personal
improvement.
Ÿ Teachers and staff are caring and supportive.
Ÿ I have access to my child's teacher(s) when I feel the
need to contact them
WCC Level of Satisfaction: 80%
NSS Benchmark: 72%
School Curriculum
Ÿ Students are treated fairly by the teachers at this school.
Ÿ The standard of schoolwork expected is appropriate for
my child's age.
Ÿ The curriculum is innovative and meets the needs of
individual children.
WCC Level of Satisfaction: 76%
NSS Benchmark: 74%
School Environment
Ÿ This school is welcoming to my family.
Ÿ Students are proud to represent their school in the wider
community.
Ÿ My child looks forward to going to school each day.
Ÿ This school is kept clean and tidy.
Ÿ This school is a safe place for my child.
WCC Level of Satisfaction: 84%
NSS Benchmark: 75%
School Communication
Ÿ Staff who work in administration and support areas are
approachable and professional.
Ÿ I know who to go to if I need to know something or have
any queries about anything.
Ÿ This school offers opportunities to get involved in my
child's education.
Ÿ School reports provide me with a well-informed summary
of my child's academic progress.
Ÿ I feel well-informed about day to day school matters.
WCC Level of Satisfaction: 80%
NSS Benchmark: 72%

Technology and Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goal
Ÿ The computers and other ICT resources are up to date.
Ÿ To the best of my knowledge, students' use of computers
is monitored in an effective manner.
Ÿ Teachers appear to keep up with advancing technology in
education.
WCC Level of Satisfaction: 80%
NSS Benchmark: 74%
Leadership and Management
Ÿ The school is well-organized and things run smoothly
during the school day.
Ÿ Bullying does not pose a major problem at this school.
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community.
Ÿ Any bullying that occurs is dealt with quickly and in an
effective manner
Ÿ My concerns are taken seriously by the school's leaders.
WCC Level of Satisfaction: 79%
NSS Benchmark: 68%
Religion
Ÿ Appropriate morals and values are taught that are in line
with the school's faith.
Ÿ This school has enabled my child to have a much greater
understanding of his/her faith.
Ÿ The biblical/spiritual program is encompassing and
interesting to students.
Ÿ My child is encouraged to be a part of spiritual activities
and projects outside of the classroom.
Ÿ Staff members demonstrate a faith that reﬂects the
school's ethos.
Ÿ Students have the opportunity to express their spiritual
beliefs and questions of faith.
Ÿ This school encourages the development of my child's
faith.
WCC Level of Satisfaction: 85%
NSS Benchmark: 79%

STUDENT SATISFACTION SURVEY
The Student Survey consisted of 55 questions focused on 11 key areas: Overall Items; Guidance and Support; Learning
Opportunities; Personal Development; Teacher Quality; School Curriculum; School Environment; Student Behavioural Values;
Technology and Resources; Student Relationships; and Religion.
1142 students from Years 5 to 12 from both campuses participated in the Survey, which included both qualitative and
quantitative responses.
Overall Items
Ÿ I am happy to be at my school.
Ÿ I look forward to going to school.
WCC Level of Satisfaction: 71%
NSS Benchmark: 70%
Guidance and Support
Ÿ The pastoral care program at the school supports my
development and wellbeing.
Ÿ There are staff in this school who genuinely care about
how I am going in my life.
Ÿ I am able to easily ﬁnd someone I can talk to for support
and assistance about handing a personal issue or
concern.
Ÿ There are support services that I can easily access.
Ÿ My school prepares me well for the transition between
years.
Ÿ My school offers me guidance about career and future
opportunities.
Ÿ My school is doing a good job in preparing me for further
education.
Ÿ I have felt comfortable when starting a new year at
school.
Ÿ I have a sense of belonging to this school community.
WCC Level of Satisfaction: 75%
NSS Benchmark: 70%
Learning Opportunities
Ÿ My teachers help me to be responsible for my own
learning.
Ÿ The academic program meets my needs, interests and
aspirations.
Ÿ I feel that I am motivated to learn at school.
Ÿ The co-curricular offerings at this school meet my needs
and interests.
WCC Level of Satisfaction: 72%
NSS Benchmark: 69%
Personal Development
Ÿ I am challenged and supported to do my best in my
learning.
Ÿ I can see growth in my learning.
Ÿ Students have equal opportunities to hold leadership
positions.
Ÿ I am encouraged to take part in community activities.
WCC Level of Satisfaction: 73%
NSS Benchmark: 67%

Teacher Quality
Ÿ My teachers take control when students misbehave.
Ÿ My teachers are of a very high standard.
Ÿ My teachers are positive and enthusiastic about their
teaching.
Ÿ Feedback on my learning is timely and clear and helps
me improve and progress.
Ÿ I see my teachers as positive role models.
Ÿ My teachers acknowledge my efforts.
Ÿ My teachers are caring and supportive.
Ÿ I feel comfortable asking questions in class if I'm not sure
understand.
WCC Level of Satisfaction: 75%
NSS Benchmark: 67%
School Curriculum
Ÿ Subject material / classwork that I am unfamiliar with, is
presented in ways that are understandable to me.
Ÿ I am satisﬁed with the subject choices / classwork at my
school.
Ÿ I get to make decisions in class using ideas that we have
learned.
WCC Level of Satisfaction: 71%
NSS Benchmark: 69%
School Environment
Ÿ My school is welcoming to my family.
Ÿ Students are proud to represent their school in the wider
community.
Ÿ My school is kept clean and tidy.
Ÿ I feel safe at school.
WCC Level of Satisfaction: 76%
NSS Benchmark: 67%
Student Behavioural Values
Ÿ I am taught to respect individual differences.
Ÿ Rules and expectations for students are clear and fairly
enforced.
Ÿ I understand what is expected of me at school.
Ÿ Students show respect towards the teachers.
WCC Level of Satisfaction: 78%
NSS Benchmark: 70%
Technology and Resources
Ÿ The school facilities and resources provide students and
teachers with a good learning environment.
Ÿ The computer / ICT resources at this school are up-todate.
Ÿ My teachers keep up-to-date with technology.
WCC Level of Satisfaction: 73%
NSS Benchmark: 67%

Student Relationships
Ÿ My friends treat me with respect.
Ÿ I have strong friendships with my peers.
Ÿ Students show respect for each other.
Ÿ Students are encouraged to help each other.
Ÿ My classmates help me if I don't understand something.
Ÿ I ﬁnd it is easy to make friends at this school.
Ÿ Bullying is not a major problem at my school.
WCC Level of Satisfaction: 76%
NSS Benchmark: 65%

Religion
Ÿ Attending this school has enabled me to have a much
greater understanding of my faith.
Ÿ The biblical/spiritual program is encompassing and
interesting to students.
Ÿ Students are encouraged to be a part of spiritual activities
and projects outside of the classroom.
Ÿ Staff members demonstrate a faith that reﬂects the
school's ethos.
Ÿ Students have the opportunity to express their spiritual
beliefs and questions.
Ÿ Appropriate morals and values are taught that are in line
with the school's faith.
Ÿ The school encourages the development of my Christian
faith.
WCC Level of Satisfaction: 77%
NSS Benchmark: 75%

STAFF SATISFACTION SURVEY
The Staff Survey consisted of 67 questions focused on 12 key areas: Overall Items; Guidance and Support; Goal Congruence;
Professional Development; School Morale; School Curriculum; School Environment; School Communication; Technology and
Resources; Leadership and Management; Staff Well-being; and Religion.
241 staff from both campuses participated in the Survey, which included both qualitative and quantitative responses.
Overall Items
Ÿ I would recommend WCC to a Christian family looking for
a school for their child.
Ÿ The school has a good reputation and continues to
enhance it.
Ÿ I am happy with my decision to work at this school.
Ÿ I feel valued and respected as a member of the
community
WCC Level of Satisfaction: 84%
NSS Benchmark: 79%

Goal Congruence
Ÿ I understand this school's objectives and goals.
Ÿ My goals are in line with the goals of this school.
Ÿ I look forward to continuing my work at this school in the
future.
Ÿ I feel enthusiastic about my teaching.
Ÿ This school encourages me to strive to meet my career
goals
WCC Level of Satisfaction: 81%
NSS Benchmark: 76%

Guidance and Support
Ÿ Administration and Support staff are accessible and
helpful.
Ÿ Teachers are recognised for their efforts.
Ÿ I know who to go to if I need to know something or have
any queries about anything.
Ÿ I feel supported if I need help with managing students'
behaviour.
Ÿ There are support mechanisms in school for me if I have
worries about school issues.
Ÿ Health and well-being measures for staff are integrated
into the existing structures and processes of the school.
WCC Level of Satisfaction: 79%
NSS Benchmark: 68%

Professional Development
Ÿ I am well supported by professional development and
learning that align with the strategic focus and goals of
the school.
Ÿ Staff receive constructive feedback about their
effectiveness in their roles.
Ÿ The school focuses on enhancing the performance and
professional growth of all its employees.
WCC Level of Satisfaction: 72%
NSS Benchmark: 67%

School Morale
Ÿ This school has high levels of energy among staff.
Ÿ The level of conﬂict between staff members is low.
Ÿ The school actively supports health-related, social,
culture and welfare initiatives for the staff.
Ÿ Teachers and non-teachers have respect for one another.
Ÿ This school has a sense of team spirit.
Ÿ Teachers model and teach positive behaviour to children.
Ÿ Staff are caring and supportive of each other.
Ÿ I have good relationships with other staff members.
WCC Level of Satisfaction: 80%
NSS Benchmark: 73%
School Curriculum
Ÿ Class sizes are manageable.
Ÿ My workload in this school is satisfactory.
Ÿ The curriculum is innovative and meets the needs of
individual children.
Ÿ The academic program at the school meets the needs,
interests and aspirations of students.
Ÿ I ﬁnd my work to be challenging in a positive sense.
WCC Level of Satisfaction: 73%
NSS Benchmark: 71%
School Environment
Ÿ Students respect the staff members.
Ÿ This school respects staff members' opinions
Ÿ The school provides an inviting atmosphere to staff
members.
Ÿ I look forward to working at this school each day.
Ÿ This school is kept clean and tidy.
Ÿ This school is a safe place to work.
WCC Level of Satisfaction: 79%
NSS Benchmark: 69%
School Communication
Ÿ The school communicates well about its vision, planning
and operations for the school.
Ÿ There is effective communication between teachers and
non-teachers.
Ÿ This school offers opportunities for me to become
involved in the decision-making process where
appropriate.
Ÿ The lines of responsibility and communication regarding
initiatives and activities is clear.
Ÿ Rules and expectations for students are clear and fairly
enforced.
WCC Level of Satisfaction: 72%
NSS Benchmark: 68%
Technology and Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals.
Ÿ The computers and other ICT resources are up to date
and easily accessible.
Ÿ I am able to monitor students' use of computers in an
effective manner.
Ÿ I am encouraged to keep up with advancing technology.
WCC Level of Satisfaction: 71%
NSS Benchmark: 62%

Goal Congruence
Ÿ I understand this school's objectives and goals.
Ÿ My goals are in line with the goals of this school.
Ÿ I look forward to continuing my work at this school in the
future.
Ÿ I feel enthusiastic about my teaching.
Ÿ This school encourages me to strive to meet my career
goals
WCC Level of Satisfaction: 81%
NSS Benchmark: 76%
Professional Development
Ÿ I am well supported by professional development and
learning that align with the strategic focus and goals of
the school.
Ÿ Staff receive constructive feedback about their
effectiveness in their roles.
Ÿ The school focuses on enhancing the performance and
professional growth of all its employees.
WCC Level of Satisfaction: 72%
NSS Benchmark: 67%
School Morale
Ÿ This school has high levels of energy among staff.
Ÿ The level of conﬂict between staff members is low.
Ÿ The school actively supports health-related, social,
culture and welfare initiatives for the staff.
Ÿ Teachers and non-teachers have respect for one another.
Ÿ This school has a sense of team spirit.
Ÿ Teachers model and teach positive behaviour to children.
Ÿ Staff are caring and supportive of each other.
Ÿ I have good relationships with other staff members.
WCC Level of Satisfaction: 80%
NSS Benchmark: 73%
School Curriculum
Ÿ Class sizes are manageable.
Ÿ My workload in this school is satisfactory.
Ÿ The curriculum is innovative and meets the needs of
individual children.
Ÿ The academic program at the school meets the needs,
interests and aspirations of students.
Ÿ I ﬁnd my work to be challenging in a positive sense.
WCC Level of Satisfaction: 73%
NSS Benchmark: 71%
School Environment
Ÿ Students respect the staff members.
Ÿ This school respects staff members' opinions
Ÿ The school provides an inviting atmosphere to staff
members.
Ÿ I look forward to working at this school each day.
Ÿ This school is kept clean and tidy.
Ÿ This school is a safe place to work.
WCC Level of Satisfaction: 79%
NSS Benchmark: 69%

School Communication
Ÿ The school communicates well about its vision, planning and
operations for the school.
Ÿ There is effective communication between teachers and nonteachers.
Ÿ This school offers opportunities for me to become involved in
the decision-making process where appropriate.
Ÿ The lines of responsibility and communication regarding
initiatives and activities is clear.
Ÿ Rules and expectations for students are clear and fairly
enforced.
WCC Level of Satisfaction: 72%
NSS Benchmark: 68%
Technology and Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals.
Ÿ The computers and other ICT resources are up to date and
easily accessible.
Ÿ I am able to monitor students' use of computers in an effective
manner.
Ÿ I am encouraged to keep up with advancing technology.
WCC Level of Satisfaction: 71%
NSS Benchmark: 62%
Leadership and Management
Ÿ Appropriate morals and values are taught that are in line with
the school's faith.
Ÿ The school's leadership team is aware of the problems faced by
staff.
Ÿ There is effective leadership in the school.
Ÿ The school is well organised and things run smoothly during the
school day.
Ÿ The leadership and direction provided by school leaders is
excellent.
Ÿ My concerns are taken seriously by the school's leaders.
WCC Level of Satisfaction: 76%
NSS Benchmark: 67%
Well-Being
Ÿ I have not experienced any form of workplace bullying at this
school.
Ÿ There are strong policies in place regarding workplace bullying.
Ÿ My stress levels are affected by the behaviour of the students at
this school.
Ÿ My absences from school are usually stress-related.
Ÿ I sometimes feel that I am unable to cope with the pressures of
this position.
Ÿ I feel anxious about my position at this school.
Ÿ Compared with previous jobs, I feel more stressed at this job.
Ÿ Outside of school hours, I ﬁnd myself worrying about my job.
WCC Level of Satisfaction: 65%
NSS Benchmark: 60%
Religion
Ÿ Students are encouraged to be a part of spiritual activities and
projects outside of the classroom.
Ÿ Staff members demonstrate a faith that reﬂects the school's
ethos.
Ÿ Students have the opportunity to express their spiritual beliefs
and questions of faith.
Ÿ The school encourages the development of students' faith.
WCC Level of Satisfaction: 86%
NSS Benchmark: 84%
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