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Chairman’s Report
College Council Members (left to right): Amy Foong, Peter Leigh, Barney Tomasich, Andrew Hill, Roger Seow,
Mark Eddison, George Kanagasabai, David Burr, Peter Sheahan and Colleen Dunis (Absent: Glen Slimmon)

As I write this report, we have just celebrated 40 years of Waverley Christian College. It was a wonderful event where students and families
past and present were able to connect in a fun carnival atmosphere, followed by a presentation of the history and reﬂections of students,
staff and people who were instrumental in shaping the College. The prevailing theme that came through as we reﬂected together on our
incredibly rich heritage was the blessing of God on our College - we will never take his blessing for granted - this is not just the work of men
and women alone, it is the work of God!
We were reminded that the vision for our College was birthed in the heart of Pastor Wal Braley of Parkmore Full Gospel Church. He was
concerned with the declining standards in the government school system and desired to see students taught from a Biblical perspective in
a school environment with high standards so that these young people would graduate and become Christian leaders in society.
Waverley Christian College has become the place which its founder envisaged and it has not drifted from this original vision, as can easily
occur without ongoing vigilance. Schools like ours do not just happen. We owe a debt of gratitude to those who played signiﬁcant roles and
worked incredibly hard in the early years to ensure the College's survival, and to those who have led, sacriﬁced, given whole- heartedly and
invested their lives to lead and guide the College to what it is today. Truly we stand on the foundation which they have laid, and we continue
to stand strong in upholding a Christian worldview with ﬁrm beliefs and values.
However, the circumstances that brought about the vision for the College have not abated, in fact the divide has grown wider and deeper,
which provides an even greater impetus for this current generation of staff, students and families to ensure that the ministry and inﬂuence of
the College continues to grow brighter and stronger. We ought never lose sight of this vision, as it is constantly being threatened by the
increasing secularisation of our society and attacks on Christian values and belief. Even at the time of writing, we are facing renewed
pressure and strong lobbying against our religious freedoms and we need to stand up for continued protections around the right to ensure
staff reﬂect the values and beliefs of the College; the right to teach from a Biblical perspective; and, the right to uphold behavioural
standards within our community consistent with our values and beliefs.
We can be conﬁdent as a College community that, as we look to God for His continued guidance and leading, He will give us the wisdom to
navigate the next chapter of our story, knowing that He goes before us, that He will provide, and that He will bless the College.
The Council is appointed by the Board of CityLife Church to govern all matters relating to the College and meets eight times a year to fulﬁl
this purpose and review the direction and operations of the College. Throughout the year, the Council has received reports from the
Principal, Deputy Principal, Heads of Campus, Heads of School, Director of Teaching and Learning, and Director of Student Well Being.
The Council also receives regular reports from the Finance Committee, Governance Committee and Risk Management Committee, which
greatly assist the Council in its governance of the College. The Council is responsible for approving the annual budget, appraising the
Principal, engaging in its own professional development, and ensuring that the College complies with all applicable legislation and
regulatory frameworks.

The Council has established various sub-committees to assist it in doing its work. The people serving on these various committees have
done so with great dedication and we appreciate their input and experience.
The Finance Committee (Amy Foong (Chair), David Chow, Colleen Dunis, Peter Sheahan, Jin Ai Tan) has been involved in monitoring
ﬁnancing for facilities, reviewing the annual budget and the 5 Year Plan, managing the cash ﬂow to reduce debt and achieve our
benchmarks for ﬁnancial performance, and in developing a 'Delegation of Authority' policy. In their annual review, the auditors commended
the College for its strong ﬁnancial controls, positive cash ﬂow and sustainability.
The Governance Committee (Peter Leigh (Chair), David Burr, Peter Sheahan) has continued to work through the Council Charter to review
and establish policies and procedures reﬂecting best practice in governance, as well as providing strategic input to our Council Objectives,
and managing the process for the Council's annual appraisal of itself and the Principal.
The Risk Management Committee (David Burr, Colleen Dunis, Barney Tomasich, Mark Eddison (Chair), Peter Sheahan) closely monitors
and reviews the systems and processes that promote a safe and secure environment throughout the College. The Committee provides
quarterly reports to the Council and identiﬁes any initiatives or remedial actions that need to be taken to minimise risk to all staff and
students within the College. The Committee regularly monitors the Minutes of the Risk Management and Occupational Health and Safety
staff working groups. In addition, the Committee has monitored the compliance software implementation, and reviewed the 2017 ACNC
Charity Compliance Report.
This year has seen further signiﬁcant development in the building and planning of facilities for future years.
WANTIRNA SOUTH CAMPUS
Sports Courts
The new sports courts continue to be greatly enjoyed by the student body. The ﬁnal stage of applying the coloured Rebound Synpave
sports surface was completed in January. Throughout the year, bollards and railing have been installed around the eastern and southern
boundaries of the courts to improve pedestrian ﬂow and student safety.
Administration Building Refurbishment
Work on refurbishing some areas of the Administration Building commenced in the Term 3 holidays and is anticipated to be completed in
February 2019. The works will provide an improved air conditioning system, a new ofﬁce, and increased ﬂoor areas to existing ofﬁces, sick
bay and staffroom.
NARRE WARREN SOUTH CAMPUS
Primary School Wing
Construction of Stage 2 of the Primary School Wing commenced in October and we anticipate being able to occupy the building at the
beginning of Term 3, 2019. The College received a grant of $1.71 million towards the project cost of $3.42 million from the Victorian
Government. We were very thankful to receive such a signiﬁcant capital grant. The new building will provide ten classrooms, meeting
rooms and ofﬁces, as well as an outdoor learning area for the growing population of the campus.
In April, the City of Casey approved an amended planning permit which included the Landscape Master Plan, and the location of the
Maintenance Shed.
On behalf of the Council, I would like to take this opportunity to express sincere thanks to all those involved in making our College
community what it is today.
The Council also acknowledges the ongoing support of CityLife Church as both a ministry covering for the College and as signiﬁcant
supporters of the College in providing the land on which our buildings are located at Wantirna South and ongoing favourable loan
arrangements to assist in the funding of facilities at Narre Warren South. It has been a privilege for the College to be able to partner with the
CityLife Casey congregation through their use of the Multi-Purpose Centre at Narre Warren South for church services and meetings. We
have enjoyed 30 years of co-location with the church at Wantirna South and we look forward to all that the future holds at Narre Warren
South.
As we look back on this year, we have much to celebrate and thank God for His faithfulness and blessing through all that has been
achieved, particularly in the lives of our students who are the focus of all that we work for in the College.
Mr Peter A Leigh (College Council Chair)

Principal’s
Report
The value of 'Excellence' was our theme for 2018
When we think of excellence, words such as brilliance, greatness, very good, superb, outstanding, magniﬁcent, of the highest quality, exceptional,
wonderful, matchless, supreme, ﬁrst-rate, superior and splendid come to mind. However, we need to distinguish between a human view of excellence
and a godly view of excellence.
Put simply, a human view of excellence focusses upon being the best - being superior; surpassing and outdoing others. It emphasises self-effort, selfachievement and seeking one's own glory.
However, a godly or Biblical view of excellence is not about being the best but, rather, doing our best in every area of our lives in response to the amazing
grace that God has lavished on each one of us. Seeking to be the best is motivated by human pride and competition - having to be seen to better than
everyone else. This may be expressed in the pursuit of material possessions, status, academic results and qualiﬁcations, in sport, in the arts, in business in any human endeavour.
In contrast, doing our best is motivated by seeking to please the Lord in all that we do. This attitude permeates our approach to all of life. It may result in
outstanding accomplishments acknowledged by others, but this is not the basis or motivation for our endeavours. Rather, we seek simply to serve our
Lord in reliance upon the Spirit's empowerment, and be obedient to His commands, the greatest of which is…
Love the Lord your God with all your heart and with all your soul, and with all your mind. (Matthew 22:37)
This is the basis for our pursuit of excellence. When love for God is our motivation, our outlook changes on everything, including our attitude to work and
our attitude to others. Life is no longer about serving our own interests.
A God of Excellence
The Scriptures abound with descriptions of the excellence of God. The Lord our God and His works are described variously as great, glorious, splendid,
majestic, marvellous, and wonderful.
Ÿ Our God is an excellent God who does all things very well! The Scriptures testify to the greatness (excellence) of God and His creation.
Ÿ Then God saw everything that He had made, and indeed it was very good. (Genesis 1:31)
Ÿ O Lord, our Lord, How excellent is Your name in all the earth. You have set Your glory above the heavens! (Psalm 8:1,3)
Ÿ Furthermore, God, in redeeming humanity through Christ, demonstrated a level of love and grace that can only be described as unsurpassed
excellence.
Praise be to God for giving us through Christ every possible spiritual beneﬁt as citizens of Heaven! For consider what he has done-before the foundation
of the world he chose us to become, in Christ, his holy and blameless children living within his constant care. He planned, in his purpose of love, that we
should be adopted as his own children through Jesus Christ …It is through the Son, at the cost of his own blood, that we are redeemed, freely forgiven
through that full and generous grace which has overﬂowed into our lives and opened our eyes to the truth. Ephesians 1:6-8 (PHILLIPS)
What did any of us do to deserve such magniﬁcent benevolence and glorious grace? Absolutely nothing! We are the recipients of an exceptional level of
kindness, love and mercy.
How are followers of Christ encouraged to respond to the grace of God?
In view of the exceedingly abundant and generous spiritual blessings poured out by God on those who come to faith in Christ, how can the way we choose
to live the Christian life be anything less than a life of devotion, dedication and excellence to our Saviour and Redeemer? This is a recurring theme of the
writers of the NT. Followers of Christ are constantly encouraged to excel and abound in the Christian virtues in keeping with the biblical goal of spiritual
maturity.
Excellence as a human being means to be growing in godliness and likeness to Jesus. There is simply no place in the Christian life for complacency, halfheartedness, doing the bare minimum or being unproductive. For this very reason, make every effort to add to your faith goodness; and to goodness,
knowledge; and to knowledge, self-control; and to self-control, perseverance; and to perseverance, godliness; and to godliness, mutual affection; and to
mutual affection, love. For if you possess these qualities in increasing measure, they will keep you from being ineffective and unproductive in your
knowledge of our Lord Jesus Christ. 2 Peter 1:5-8 (NIV)

Characteristics of an Excellent Spirit
These are best expressed by the spiritual qualities produced by the presence of the Holy Spirit within the heart of the Christian, that is, the fruit of the Holy
Spirit. But the fruit of the Spirit is love, joy, peace, forbearance, kindness, goodness, faithfulness, gentleness and self-control. Galatians 5:22-23 (NIV).
May our school community aspire to reﬂect the true characteristics of an excellent spirit, focusing on doing our best to please the Lord, rather than seeking
to be the best.
2018 has been another signiﬁcant year in the life of the College
Our campus at Narre Warren South, now in its 7th year of operation, continues to grow, with almost 700 students enrolled from Prep to Year 12.
Enrolments are projected to increase to over 750 students in 2019. 272 students joined the College at the beginning of the 2018 school year, and 1950
students are enrolled in the College across both campuses. The College currently employs 296 staff, including 179 teaching staff and 117 administration
and support staff.
Vision 2020
At the beginning of the year, the College's Strategic Plan for the next three years, Vision 2020, was launched. The Strategic Plan outlines the College's
mission, vision, philosophy and values, as well as indicating where the school community is now and where we want to be in the future. The Strategic Plan
is centred on ﬁve key areas of school life:
Ÿ Faith - Honour God and seek His wisdom and direction in every area of school life.
Ÿ Leadership - Build and implement a strong vision and culture. Provide and develop strategic, sustainable leadership, evidence-based decisionmaking, and effective role modelling.
Ÿ Staff - Employ the right people, train them well, develop productive teams and value them highly.
Ÿ Community - Give high priority to relationships, ensuring our young people have access to high quality well-being services and are engaged in
service to others.
Ÿ Education - Foster student engagement, develop quality teaching and learning, and increase student understanding and outcomes.
It is our aim to see students engaged in meaningful learning experiences that will enrich their lives and help them to know God and understand their place
in the world. It is our desire to see each student discovering and developing their gifts and abilities, using these to bring honour to God and beneﬁt to
society in sacriﬁcial service for others.
Review of Non-Government Schools Funding
As a result of a review by the Australian Government into its funding of non-government schools, the Government has accepted all the recommendations
of the National School Resourcing Board (NSRB), released in July this year. The NSRB has recommended a direct measure of parental income be used
to determine a school community's 'capacity to contribute' and, therefore, the per student amount of its general recurrent grants from the Australian
Government. The NSRB report was clear that there would be 'winners' and 'losers' arising from the change in methodology.
However, after signiﬁcant discussions and negotiations between Independent School and Government representatives, transition arrangements have
been put in place that will assist those independent schools facing a loss of funding. However, we do not anticipate that our Commonwealth funding levels
will be negatively impacted by the new methodology. Whilst much work needs to be done on the details of the proposal and its implementation, the
proposals will be welcomed by Christian schools seeking to continue to provide affordable Christian education to as many families as possible.
Commonwealth Funding For Students With Disability
In 2018, a new system for funding Students With Disability was enacted by the Commonwealth. In essence, there is now greater recognition of the need
to fund students with a broader range of needs than the previous system allowed for. This meant that the College received funding for 170 students in
2018, compared with 31 students in 2017. However, it has been the College's approach for many years now to provide additional resources to all students
with special learning needs. In total, this amounts well over $1 million each year. Whilst the new funding system helps to offset the College's
signiﬁcant level of support for its students with special leaning needs, we are still contributing more than half a million dollars each year to our Students
With Disability programs in addition to the Government funding received.
40th Anniversary Celebrations
A highlight of the year was the celebration of the College's 40th Anniversary in October. We were blessed with beautiful weather as the school community
came together at the Wantirna South campus and enjoyed a 'carnival' atmosphere of fun activities and food.
The Performing Arts Centre was transformed into a 'museum' that displayed the photographic records of the College and provided a historical record of
the growth and development of the College over the last 40 years.
The Celebration Service was a wonderful occasion where members of the school community, past and present, came together to thank God for His
grace, His faithfulness and His goodness to us, and to acknowledge those who have contributed so signiﬁcantly to see the College established and
become the thriving educational community that exists today. The Service provided an opportunity to reﬂect on how God has established, rescued,
restored and caused the College to ﬂourish beyond anything that we could have imagined. My sincere thanks to the staff and volunteers who enabled our
Anniversary celebrations to be a wonderful blessing to all who attended.
The College Bursar, Ms Colleen Dunis, completes 30 years of outstanding service to the College at the end of 2018. Colleen has been an incredible
strength to the school community throughout her three decades of faithful service.
I again express my thanks and appreciation to the College Council, led by Mr Peter Leigh, the Senior Management Team (Mr Rod Ramsay, Mr Andrew
Bawden, Mr Joe Belousoff, Mr Mark Crnkovic, Ms Colleen Dunis, Mr Stephan Munyard, Ms Nicole Rietveld and Mr David Tompson) and the staff of the
College, all of whom are an exceptional group of people.
My thanks also to the parent community for your support and encouragement. I pray that we will continue to work together with a strong sense of unity and
purpose, and that our children and young people will be strengthened and blessed during their time at the College.
Mr Peter R Sheahan (Principal)

School Performance
Information

Staff Attendance
Average attendance rate for Wantirna South teaching staff: 95%
Average attendance rate for Narre Warren South teaching staff: 96%
Average number of days absent for Wantirna South teaching staff: 11
Average number of days absent for Narre Warren South teaching staff: 7
Staff Retention
Proportion of teaching staff retained in a program year from the previous year for Wantirna South: 89%
Proportion of teaching staff retained in a program year from the previous year for Narre Warren South: 95%
Teacher Qualiﬁcations
Doctoral/Masters/Degrees/Diploma (or equivalent): 100%
Professional Learning
Number of teachers participating in professional learning activities: 100%
All teaching staff participate in ongoing learning throughout the year. Individual teaching needs are identiﬁed through the
teachers’ Staff Development Reviews.
The professional learning consists of involvement in the College in-house professional learning programs which focus on
teachers routinely sharing practice and strategies in team settings and exploring new teaching and learning practices. The
College also provides staff with access to rich and varied external professional learning opportunities that broadens teacher
understanding of innovation in learning, current educational research and thinking and effective learning practices.
All teachers in the College are registered with the Victorian Institute of Teaching.
Average expenditure per teacher on professional learning:
$1,204 per teacher (N.B. This does not include ‘in house’ professional learning, e.g. staff meetings, curriculum meetings etc).

Student Characteristics
Location
Wantirna South Primary School (including Kinder)
Wantirna South Secondary School
Narre Warren South Primary School
Narre Warren South Secondary School
Total School

Males
338
335
213
134
1020

Females
294
304
191
146
935

Total
632
639
404
280
1955

Student Attendance
Attendance rolls are marked morning and afternoon in the Primary School and every lesson in the Secondary School.
Classroom and Home Group teachers follow up any unexplained absences.
Wantirna South Absences
Level
Average
Prep
9.43
Year 1
7.79
Year 2
6.32
Year 3
6.34
Year 4
6.77
Year 5
6.82
Year 6
6.44
All Students 7.09

Narre Warren South Absences
Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
6.57
7.01
9.73
7.88
6.67
6.18
7.35

Level
Prep
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
All Students

Average
10.06
10.05
13.57
8.98
9.84
8.91
9.77
9.84

Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
All Students

Average
7.88
10.82
7.19
11.81
10.12
11.97
9.70

School Performance
Information

2018, 2017 and 2016 NAPLAN Results
Last year’s National Assessment Project - Literacy and Numeracy (NAPLAN) results were very encouraging, with our students
Years 3, 5, 7 and 9 performing well against relevant minimum band levels. Please ﬁnd below the percentage of students in
Years 3, 5, 7 and 9 achieving the minimum national standards in Reading, Writing, Spelling, Grammar & Punctuation and
Numeracy for 2018, 2017 and 2016.
2018 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
98%
98%

Narre Warren South
Writing

Spelling

100%
100%
99%
93%

100%
99%
99%
97%

Grammar &
Punctuation Numeracy

100%
100%
99%
100%

100%
100%
100%
100%

2017 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
98%
100%
98%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
100%
100%
98%

Writing

Spelling

100%
100%
100%
96%

100%
100%
100%
100%

Writing

Spelling

100%
100%
100%
96%

100%
100%
98%
94%

Grammar &
Punctuation Numeracy

98%
100%
98%
100%

100%
100%
100%
100%

Narre Warren South
Writing

Spelling

100%
99%
99%
93%

100%
99%
100%
99%

Grammar &
Punctuation Numeracy

100%
99%
100%
98%

100%
100%
100%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

98%
100%
100%
96%

Grammar &
Punctuation Numeracy

98%
100%
100%
100%

97%
100%
100%
100%

2016 NAPLAN Results
Wantirna South
Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

98%
95%
98%
95%

Narre Warren South
Writing

Spelling

100%
98%
99%
92%

100%
98%
99%
95%

Grammar &
Punctuation Numeracy

99%
98%
97%
96%

100%
100%
99%
100%

Year
Level

3
5
7
9

Min Std
Band Reading

2
4
5
6

100%
96%
98%
98%

Writing

Spelling

100%
100%
95%
98%

100%
96%
98%
98%

Senior Secondary Outcomes
2018 Year 12 Results
Median Study Score: 33
Study Scores of 40 and above: 10.8%
These results place the College in the 14% of schools in the State.
Top ATAR: 98.9
Percent of students achieving an ATAR of 90 and above: 29%
Percent of students achieving an ATAR of 80 and above: 54%
Percent of satisfactory VCE completions: 100%
Students received perfect study scores of 50 in the following subjects:
Ÿ Business Management
Ÿ Further Mathematics
Tertiary Applications and Offers:
Total completed Year 12 (actual number): 136
Tertiary Applications (actual number): 127
University Offers:
95%
TAFE/VET Offers:
3%
Any Tertiary Offer
98%
Student Retention
Proportion of Year 9 students in 2015 retained to Year 12 in 2018: 76%
(24% of students from Year 9 2015 chose other options for their schooling from 2015 to 2018)

Grammar &
Punctuation Numeracy

100%
98%
99%
98%

100%
97%
100%
100%

Tertiary Applications
and Offers
Australian Catholic University
Laws/Global Studies
Nursing (First Year Entry Only)
Nursing/Paramedicine
Occupational Therapy (Pass and Honours)
Paramedicine
Teacher Education – Early Childhood & Primary
Australian College of Applied Psychology
Counselling
Box Hill Institute
Music Performance (Degree)
CQ University
Medical Sonography
Charles Sturt University
Physiotherapy
Deakin College
Commerce
Deakin University
Business
Computer Science
Criminology
Exercise and Sport Science
Health and Physical Education (Secondary)
Information Technology
International Studies/Commerce
Nursing
Nursing/Midwifery
Nutrition Science
Occupational Therapy
Optometry
Psychology (Honours)
Teaching-Primary
Teaching-Secondary/Arts
Federation University Australia
Education Studies
La Trobe University
Biological Sciences
Engineering Honours (Industrial)
Health Sciences in Dentistry/Dentistry
Nursing (Pre-Registration)
Monash University
Arts
Biomedical Science
Biomedical Science - Scholars program
Business
Chemical Engineering (Honours)/Pharmaceutical Science
Commerce
Commerce/Arts
Commerce/Computer Science
Commerce/Finance

Commerce/Science
Computer Science
Criminology/Information Technology
Design
Design/Business
Engineering (Honours)
Engineering (Honours) - Masters Accelerated Pathway
Engineering (Honours)/Commerce
Global Studies
Information Technology
Music
Nursing
Nutrition Science
Nutrition Science - Scholars Program (Dietetics Pathway)
Occupational Therapy (Honours)
Pharmaceutical Science
Pharmaceutical Science Advanced (Honours)
Pharmacy (Honours)/Master of Pharmacy
Primary and Secondary Education (Honours)
Primary Education (Honours)/Business
Psychology (Honours)
Radiography and Medical Imaging (Honours)
Science
Science/Biomedical Science
Secondary Education (Honours)/Science
RMIT University
Accountancy (Degree)
Advertising
Architecture
Aviation (Professional Pilots) (Associate Degree)
Aviation/Business Management
Chiropractic/Health Science
Economics and Finance
Engineering-Computer and Network (Honours)
Graphic Design (Diploma)
Interior Design (Honours)
Mathematics
Social Work (Honours)
Swinburne University of Technology
Accounting
Animation - Diploma/Advanced Diploma
Arts
Arts/Business
Business (Professional)
Design
Engineering (Honours)/Computer Science
Film and Television (Honours)
Games and Interactivity/Animation
Innovation and Design
Interior Design - Diploma
Nursing - Diploma
Psychological Sciences
University of Melbourne
Arts
Commerce
Science
Victoria University
Paramedicine
William Angliss Institute
Commercial Cookery

Satisfaction Surveys
Parents / Students / Staff
In Term 4 2018, all parents, students and staff were given the
opportunity to provide feedback on many aspects of the
College's operation. The College engaged CIRCLE (The
Centre for Innovation, Research, Creativity and Leadership)
to conduct this research on its behalf. CIRCLE is an
executive agency that helps schools, organizations and
leaders to improve their performance by thinking strategically,
acting wisely and using resources well.
The Senior Management Team has been progressively
working its way through the many hundreds of pages of data
provided to it by the CIRCLE research team. Whilst there is
much encouraging feedback, there is always room for
improvement in every area of school life. I wish to sincerely
thank all those who participated in the 2018 CIRCLE
Research Project.
In general, responses are very encouraging, with average
ratings consistently landing in the 'positive' to 'very positive'
range. Please see below for a summary of responses from
parents, students and staff for each question in all domains.
PARENT SATISFACTION SURVEY Wantirna South
The Parent Survey consisted of 32 questions focused on 14 domains including:
Strategic Intent; Leadership; Communications; Relationships; Community Engagement; Culture and Ethos; Programs and
Initiatives; Academic Program; Co-curricular; Pastoral Care and Student Support; Reputation; Performance; Processes and
Physical Resources.
Parents rated their responses to the questions on a scale of 1 to 6, from 'Strongly Disagree' to 'Strongly Agree'.
398 parents participated in the Survey, which included both qualitative and quantitative responses.
Strategic Intent
Ÿ The school is aligned with a clear educational mission
and vision
Ÿ There is agreement across the school about the strategic
direction of the school
Average Score: 5.16
Leadership
Ÿ The school leadership team develops and implements
clear strategic plans for the school
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community
Ÿ School leaders are effective in explaining the school’s
purpose and goals in a way that everyone in the school
community can understand, relate to and be inspired by
Average Score: 5.07

Communication
Ÿ The school communicates well about its vision, planning
and operations for the school
Ÿ I know who to go to if I need to know something or have
any queries about anything
Ÿ The lines of responsibility and communication regarding
initiatives and activities is clear
Average Score: 5.04
Relationships
Ÿ The school fosters good relationships across the entire
school community
Ÿ I have good relationships with other students, teachers
and staff
Average Score: 5.11

Community Engagement
Ÿ The school engages with and satisﬁes our community’s
expectations
Ÿ I have a sense of belonging to the school community
Ÿ Everyone in the school community works together to
support the achievement of the school’s goals
Average Score: 4.92
Culture and Ethos
Ÿ The culture and ethos of the school support educational
goals and student outcomes
Ÿ The school community as a whole lives by its stated
values and purpose
Ÿ The culture and ethos of the school contributes positively
to the quality of the school environment
Ÿ I feel valued and respected as a member of the
community
Average Score: 5.16
Programs and Initiatives
Ÿ When changes or initiatives are introduced, they seem
well planned, of beneﬁt and work well
Average Score: 4.86
Academic Program
Ÿ The academic program at the school meets the needs,
interests and aspirations of students
Ÿ Students are challenged and supported to do their best in
their learning
Ÿ Feedback on student learning is timely and clear and
helps students improve and progress
Average Score: 4.75
Co-curricular
Ÿ The co-curricular offerings at the school meet the
interests of students
Average Score: 4.73
Pastoral Care and Student Support
Ÿ Pastoral care at the school supports student development
and wellbeing

Each student is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern
Ÿ I am able to easily ﬁnd someone I can talk to for
assistance in handling an issue or concern
Average Score: 5.04
Ÿ

Reputation
Ÿ The school has a good reputation and continues to
enhance it
Average Score: 5.26
Performance
Ÿ The school focuses on enhancing the performance and
professional growth of all its employees
Ÿ I have a clear sense of the school’s expectations for
parents in support of the mission and goals of the school
Ÿ The wellbeing of the child, the quality of the learning
experience and student achievement are at the heart of
everything we do
Ÿ I trust and support the school to make the best
educational decisions for my child's learning and growth
Average Score: 4.97
Processes
Ÿ The school uses effective planning and operational
processes to achieve the best educational outcomes
Ÿ Rules and expectations are clearly stated and fairly
enforced in our community
Ÿ The school is well-organised and things run smoothly
during the school day to the beneﬁt of student learning
Ÿ Programs, operations and initiatives are routinely
evaluated using a variety of sources to ensure that goals
are accomplished and outcomes achieved
Average Score: 4.97
Physical Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals
Average Score: 4.90

PARENT SATISFACTION SURVEY Narre Warren South
The Parent Survey consisted of 32 questions focused on 14 domains including:
Strategic Intent; Leadership; Communications; Relationships; Community Engagement; Culture and Ethos; Programs and
Initiatives; Academic Program; Co-curricular; Pastoral Care and Student Support; Reputation; Performance; Processes and
Physical Resources.
Parents rated their responses to the questions on a scale of 1 to 6, from 'Strongly Disagree' to 'Strongly Agree'.
164 parents participated in the Survey, which included both qualitative and quantitative responses.
Strategic Intent
Ÿ The school is aligned with a clear educational mission
and vision
Ÿ There is agreement across the school about the strategic
direction of the school
Average Score: 5.19

Leadership
Ÿ The school leadership team develops and implements
clear strategic plans for the school
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community

School leaders express, model and uphold high
standards and expectations for everyone in the school
community
Ÿ School leaders are effective in explaining the school’s
purpose and goals in a way that everyone in the school
community can understand, relate to and be inspired by
Average Score: 5.04
Ÿ

Communication
Ÿ The school communicates well about its vision, planning
and operations for the school
Ÿ I know who to go to if I need to know something or have
any queries about anything
Ÿ The lines of responsibility and communication regarding
initiatives and activities is clear
Average Score: 5.07
Relationships
Ÿ The school fosters good relationships across the entire
school community
Ÿ I have good relationships with other students, teachers
and staff
Average Score: 5.07
Community Engagement
Ÿ The school engages with and satisﬁes our community’s
expectations
Ÿ I have a sense of belonging to the school community
Ÿ Everyone in the school community works together to
support the achievement of the school’s goals
Average Score: 4.96
Culture and Ethos
Ÿ The culture and ethos of the school support educational
goals and student outcomes
Ÿ The school community as a whole lives by its stated
values and purpose
Ÿ The culture and ethos of the school contributes positively
to the quality of the school environment
Ÿ I feel valued and respected as a member of the
community
Average Score: 5.20
Programs and Initiatives
Ÿ When changes or initiatives are introduced, they seem
well planned, of beneﬁt and work well
Average Score: 4.82
Academic Program
Ÿ The academic program at the school meets the needs,
interests and aspirations of students
Ÿ Students are challenged and supported to do their best in
their learning

Feedback on student learning is timely and clear and
helps students improve and progress
Average Score: 4.86

Ÿ

Co-curricular
Ÿ The co-curricular offerings at the school meet the
interests of students
Average Score: 4.81
Pastoral Care and Student Support
Ÿ Pastoral care at the school supports student
development and wellbeing
Ÿ Each student is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern
Ÿ I am able to easily ﬁnd someone I can talk to for
assistance in handling an issue or concern
Average Score: 4.98
Reputation
Ÿ The school has a good reputation and continues to
enhance it
Average Score: 5.34
Performance
Ÿ The school focuses on enhancing the performance and
professional growth of all its employees
Ÿ I have a clear sense of the school’s expectations for
parents in support of the mission and goals of the school
Ÿ The wellbeing of the child, the quality of the learning
experience and student achievement are at the heart of
everything we do
Ÿ I trust and support the school to make the best
educational decisions for my child's learning and growth
Average Score: 4.98
Processes
Ÿ The school uses effective planning and operational
processes to achieve the best educational outcomes
Ÿ Rules and expectations are clearly stated and fairly
enforced in our community
Ÿ The school is well-organised and things run smoothly
during the school day to the beneﬁt of student learning
Ÿ Programs, operations and initiatives are routinely
evaluated using a variety of sources to ensure that goals
are accomplished and outcomes achieved
Average Score: 4.98
Physical Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals
Average Score: 5.03

STUDENT SATISFACTION SURVEY Wantirna South
The Student Survey consisted of 24 questions focused on 14 domains including: Strategic Intent; Leadership; Communications;
Relationships; Community Engagement; Culture and Ethos; Programs and Initiatives; Academic Program; Co-curricular;
Pastoral Care and Student Support; Reputation; Performance; Processes and Physical Resources.
Students rated their responses to the questions on a scale of 1 to 6, from 'Strongly Disagree' to 'Strongly Agree'. 693 students
from Years 5 -12 participated in the Survey, which included both qualitative and quantitative responses.

Strategic Intent
Ÿ The school is aligned with a clear educational mission
and vision
Average Score: 4.69
Leadership
Ÿ The school leadership team develops and implements
clear strategic plans for the school
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community
Ÿ School leaders are effective in explaining the school’s
purpose and goals in a way that everyone in the school
community can understand, relate to and be inspired by
Average Score: 4.51
Communication
Ÿ The school communicates well about its vision, planning
and operations for the school
Ÿ I know who to go to if I need to know something or have
any queries about anything
Average Score: 4.64
Relationships
Ÿ I have good relationships with other students, teachers
and staff
Average Score: 4.91
Community Engagement
Ÿ I have a sense of belonging to the school community
Ÿ Everyone in the school community works together to
support the achievement of the school’s goals
Average Score: 4.45
Culture and Ethos
Ÿ The school community as a whole lives by its stated
values and purpose
Ÿ The culture and ethos of the school contributes positively
to the quality of the school environment
Ÿ I feel valued and respected as a member of the
community
Average Score:4.71
Programs and Initiatives
Ÿ When changes or initiatives are introduced, they seem

well planned, of beneﬁt and work well
Average Score: 4.33
Academic Program
Ÿ The academic program at the school meets the needs,
interests and aspirations of students
Ÿ Students are challenged and supported to do their best in
their learning
Ÿ Feedback on student learning is timely and clear and
helps students improve and progress
Average Score: 4.49
Co-curricular
Ÿ The co-curricular offerings at the school meet the
interests of students
Average Score: 4.04
Pastoral Care and Student Support
Ÿ Pastoral care at the school supports student development
and wellbeing
Ÿ Each student is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern
Average Score: 4.38
Reputation
Ÿ The school has a good reputation and continues to
enhance it
Average Score: 4.14
Processes
Ÿ Rules and expectations are clearly stated and fairly
enforced in our community
Ÿ The school is well-organised and things run smoothly
during the school day to the beneﬁt of student learning
Ÿ Programs, operations and initiatives are routinely
evaluated using a variety of sources to ensure that goals
are accomplished and outcomes achieved
Average Score: 4.40
Physical Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals
Average Score: 4.71

STUDENT SATISFACTION SURVEY Narre Warren South
The Student Survey consisted of 24 questions focused on 14 domains including:
Strategic Intent; Leadership; Communications; Relationships; Community Engagement; Culture and Ethos; Programs and
Initiatives; Academic Program; Co-curricular; Pastoral Care and Student Support; Reputation; Performance; Processes and
Physical Resources.
Students rated their responses to the questions on a scale of 1 to 6, from 'Strongly Disagree' to 'Strongly Agree'.
339 students from Years 5 -12 participated in the Survey, which included both qualitative and quantitative responses.

Strategic Intent
Ÿ The school is aligned with a clear educational mission
and vision
Average Score: 4.79
Leadership
Ÿ The school leadership team develops and implements
clear strategic plans for the school
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community
Ÿ School leaders are effective in explaining the school’s
purpose and goals in a way that everyone in the school
community can understand, relate to and be inspired by
Average Score: 4.69
Communication
Ÿ The school communicates well about its vision, planning
and operations for the school
Ÿ I know who to go to if I need to know something or have
any queries about anything
Average Score: 4.78
Relationships
Ÿ I have good relationships with other students, teachers
and staff
Average Score: 5.07
Community Engagement
Ÿ I have a sense of belonging to the school community
Ÿ Everyone in the school community works together to
support the achievement of the school’s goals
Average Score: 4.56
Culture and Ethos
Ÿ The school community as a whole lives by its stated
values and purpose
Ÿ The culture and ethos of the school contributes positively
to the quality of the school environment
Ÿ I feel valued and respected as a member of the
community
Average Score:4.97
Programs and Initiatives
Ÿ When changes or initiatives are introduced, they seem

well planned, of beneﬁt and work well
Average Score: 4.46
Academic Program
Ÿ The academic program at the school meets the needs,
interests and aspirations of students
Ÿ Students are challenged and supported to do their best in
their learning
Ÿ Feedback on student learning is timely and clear and
helps students improve and progress
Average Score: 4.76
Co-curricular
Ÿ The co-curricular offerings at the school meet the
interests of students
Average Score: 4.31
Pastoral Care and Student Support
Ÿ Pastoral care at the school supports student development
and wellbeing
Ÿ Each student is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern
Average Score: 4.35
Reputation
Ÿ The school has a good reputation and continues to
enhance it
Average Score: 4.35
Processes
Ÿ Rules and expectations are clearly stated and fairly
enforced in our community
Ÿ The school is well-organised and things run smoothly
during the school day to the beneﬁt of student learning
Ÿ Programs, operations and initiatives are routinely
evaluated using a variety of sources to ensure that goals
are accomplished and outcomes achieved
Average Score: 4.43
Physical Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals
Average Score: 5.01

STAFF SATISFACTION SURVEY
The Staff Survey consisted of 38 questions focused on 14 domains including:
Strategic Intent; Leadership; Communications; Relationships; Community Engagement; Culture and Ethos; Programs and
Initiatives; Academic Program; Co-curricular; Pastoral Care and Student Support; Reputation; Performance; Processes and
Physical Resources.
Staff rated their responses to the questions on a scale of 1 to 6, from 'Strongly Disagree' to 'Strongly Agree'.
281 staff participated in the Survey, which included both qualitative and quantitative responses.

Strategic Intent
Ÿ The school is aligned with a clear educational mission
and vision
Ÿ There is agreement across the school about the strategic
direction of the school
Average Score: 5.26
Leadership
Ÿ The school leadership team develops and implements
clear strategic plans for the school
Ÿ School leaders express, model and uphold high
standards and expectations for everyone in the school
community
Ÿ School leaders are effective in explaining the school’s
purpose and goals in a way that everyone in the school
community can understand, relate to and be inspired by
Average Score: 5.25
Communication
Ÿ The school communicates well about its vision, planning
and operations for the school
Ÿ I know who to go to if I need to know something or have
any queries about anything
Ÿ The lines of responsibility and communication regarding
initiatives and activities is clear
Average Score: 5.01
Relationships
Ÿ The school fosters good relationships across the entire
school community
Ÿ I have good relationships with other students, teachers
and staff
Average Score: 5.28
Community Engagement
Ÿ The school engages with and satisﬁes our community’s
expectations
Ÿ I have a sense of belonging to the school community
Ÿ Everyone in the school community works together to
support the achievement of the school’s goals
Average Score: 5.10
Culture and Ethos
Ÿ The culture and ethos of the school support educational
goals and student outcomes
Ÿ The school community as a whole lives by its stated
values and purpose
Ÿ The culture and ethos of the school contributes positively
to the quality of the school environment
Ÿ I feel valued and respected as a member of the
community
Average Score: 5.38
Programs and Initiatives
Ÿ When changes or initiatives are introduced, they seem
well planned, of beneﬁt and work well
Average Score: 4.67
Academic Program
Ÿ The academic program at the school meets the needs,
interests and aspirations of students
Ÿ Students are challenged and supported to do their best in
their learning

Feedback on student learning is timely and clear and
helps students improve and progress
Average Score: 5.09
Ÿ

Co-curricular
Ÿ The co-curricular offerings at the school meet the
interests of students
Average Score: 4.98
Pastoral Care and Student Support
Ÿ Pastoral care at the school supports student development
and wellbeing
Ÿ Each student is able to easily ﬁnd someone at the school
he/she can talk to for support and assistance about
handling a personal issue or concern
Ÿ I am able to easily ﬁnd someone I can talk to for
assistance in handling an issue or concern
Average Score: 5.38
Reputation
Ÿ The school has a good reputation and continues to
enhance it
Average Score: 5.32
Performance
Ÿ The school focuses on enhancing the performance and
professional growth of all its employees
Ÿ There is a culture of professionalism, commitment and
focus across the school
Ÿ I have a clear sense of the school’s expectations for
parents in support of the mission and goals of the school
Ÿ The wellbeing of the child, the quality of the learning
experience and student achievement are at the heart of
everything we do
Ÿ Staff collaborate well to carry out, evalute and improve
curriculum, assessment and teaching practices, and
administrative systems and processes
Ÿ Staff are encouraged and supported to take initiative and
show leadership to improve the learning environment and
student outcomes, and processes in support of the
learning environment and student outcomes
Ÿ Staff receive constructive feedback about their
effectiveness in their role
Ÿ Staff are well supported by professional development /
professional learning programs that align with the
strategic focus
Average Score: 4.99
Processes
Ÿ The school uses effective planning and operational
processes to achieve the best educational outcomes
Ÿ Rules and expectations are clearly stated and fairly
enforced in our community
Ÿ The school is well-organised and things run smoothly
during the school day to the beneﬁt of student learning
Ÿ Programs, operations and initiatives are routinely
evaluated using a variety of sources to ensure that goals
are accomplished and outcomes achieved
Average Score: 4.97
Physical Resources
Ÿ The school is well resourced with facilities, buildings and
grounds to achieve its educational purpose and goals
Average Score: 4.73

Total Income
And Expenditure

School Fees
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Building Fund Dona ons
Other Capital Income

Salary Related Costs
Borrowing Expense
Deprecia on
Teaching and Materials
Other Recurrent Expenses
Surplus Reinvested for Capital Works
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