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CHAIRMAN’S REPORT

On 6th December our third child, Tierney, will graduate from Year 12, ending 22 years of our association with the College as parents. Our eldest, Matthew, started WCC
Kinder in 1996 and was followed by Cara in 1998. As Linda and I reflect on these years, we do so with gratitude for the partnership we have had with the College in bringing
up our children. I say “partnership” because we chose a school which would support our faith and our values recognising that, as parents, we were responsible to choose
wisely the influencers who would help shape our children – teachers, leaders, staff, and fellow students.
Whilst we recognised that we could not (and should not) control all the influences to which our children would be exposed, we did identify that choosing the right environment
where there were all the elements they needed for nurture, encouragement and affirmation, character development, and learning about and understanding a Christian worldview, was the key to providing them with every opportunity to be all that God created them to be.
I believe that a school’s reputation should be built on what it does, by the care it provides for its students and how it prepares them for life in all its dimensions. It should
produce fruit in the lives of its students – ultimately they are the living testimony of the school and they carry its reputation with them out into the world and embody that
reputation, reflecting in their character and the way they live all who have had input into their lives along the way. All the experiences and activities at our College are learning
opportunities. While they may not necessarily be graded or ranked, the experiences our children have on the stage, or the sporting field, or the playground, shape them as
much as the academic curriculum they learn. Equally, they are shaped by the values they are taught and that are modelled to them – they are prepared for life beyond school
through the interactions they have with their teachers and with their peers. Rich experiences provide rich learning and we are so blessed to have excellent staff and facilities
to provide a well-rounded, high standard of education in a nurturing and supportive environment.
So 22 years later, we reflect on the wisdom of our decision to send our children to Waverley Christian College and ask ourselves, “Was it worth it?”, to which we answer a
resounding “Yes!” because we (and they) can see how much they have benefitted from their time at WCC. Our choice to partner with the College has been an excellent
experience for each of our children and we are grateful to every teacher, staff member, student and parent who have walked this journey with us. Now with this foundation on
which to build, they have every opportunity to impact their world for the Lord Jesus Christ.
I trust you will excuse the personal indulgence and reflection but I know that everyone, at all levels of our College, strives to make the experience that we have had as a
family common to all and it is important to recognise that schools like ours don’t just happen. We should never take what we have for granted. So, I am sure that I can
express on behalf of all parents, our deepest appreciation to our Principal, Senior Management Team, teachers and support staff who endeavour to live out our College
mission on a daily basis, and do all they can to see our young people flourish.
Council
As Chair of the College Council, it is a privilege to be able to report on the notable aspects of College life in 2017 from a Council perspective. The Council is appointed by the
Board of CityLife Church to govern all matters relating to the College. The Council meets eight times a year to fulfil this purpose and review the direction and operations of the
College.
The College community has benefited from the contribution of the following experienced and enthusiastic people fulfilling their role on the Council in 2017. I would like to
thank David Burr, Colleen Dunis, Mark Eddison, Andrew Hill, George Kanagasabai, Adrian Olney, Peter Sheahan, Glen Slimmon, Roger Seow, Amy Foong, Linda Tan and
Barney Tomasich for their contribution. Adrian Olney retired from the Council during the year after completing 8 years of excellent service to the Council
The Council has established various sub-committees to assist it in doing its work. The people serving on these various committees have done so with great dedication and
we appreciate their input to the life of the College in this way.

Finance Committee
The Finance Committee (Amy Foong (Chair), David Chow, Colleen Dunis, Peter Sheahan, Jin Ai Tan) has been involved in further consolidation and refining of our multicampus accounting process, monitoring financing for facilities, reviewing the annual budget and the 5 Year Plan, and managing cash flow to reduce debt and achieve our
benchmarks for financial performance.
Governance Committee
The Governance Committee (Peter Leigh (Chair), David Burr, Peter Sheahan) has continued to work through the Council Charter to review and establish policies and
procedures reflecting best practice in governance, as well as providing strategic input to our Council Objectives, and managing the process for the Council’s annual appraisal
of itself and the Principal. A number of Council members recently attended a residential governance seminar conducted by Independent Schools Victoria to ensure that the
Council is aware and informed of all essential issues pertaining to the governance of the College.
Risk Management Committee
The Risk Management Committee (David Burr, Colleen Dunis, Barney Tomasich, Mark Eddison (Chair), Peter Sheahan) closely monitors and reviews the systems and
processes that promote a safe and secure environment throughout the College. The Committee provides quarterly reports to the Council and identifies any initiatives or
remedial actions that need to be taken to minimise risk to all staff and students within the College. A major focus of this year has been the adoption of a new software
program that will provide an enhanced framework for managing risk in the College.
Facilities
This year has seen further significant development in the building and planning of facilities for future years.
Wantirna South Campus
Sports Courts
Work commenced on upgrading the asphalt car park at the front of the College to Plexipave sports courts during the 2016/17 Christmas break. By early Term 2, most works
had been completed including demolition, the removal of vegetation, and re-asphalting of the area to provide three basketball/netball courts and six bat tennis courts. The
works have also included a covered pergola, new car park lighting, netting and paving. The area has continued to function as a car park for morning drop off and afternoon
pick up as well as for church services on the weekend. The additional space provided has significantly enhanced both School and Church car park operations.
An Australian government grant of $190,000 has been gratefully received for this project and contributed to covering the $800,000 cost. The new sports courts have been
greatly enjoyed by the student body. The final stage of applying the coloured Plexipave sports surface will be completed over the upcoming Christmas holidays.
Junior Primary Playground
A new Junior Primary Playground was installed at the beginning of Term 4 in the ‘Reserve’ area, behind the Art/Technology facility surrounded by existing vegetation along
the creek boundary. The playground was designed with particular regard to the educational benefits to the children and it has been delightful to see the enjoyment that the
new playground has brought the children.
Chicken Coop
Some may not be aware of the construction of the finest looking Chicken Coop in Victoria! Nestled between the Music building and the Performing Arts Centre, it looks out on
the Blind Creek Reserve. A new student club that will look after the chickens is in the process of being formed. I can’t help wondering if this might lead to some research
being done on how a “room with a view” enhances egg quality and production!
Narre Warren South Campus
Primary School Wing
Construction of Stage 1 of the Primary School Wing was completed in time for the beginning of the school year. Students from Years 2 to 6 and one of the Year 1 classes
have enjoyed the new learning spaces. A special feature of the classrooms is the large glass sliding doors between the rooms and the open learning areas. This allows
classes in the same year level to combine for some of their learning activities and work in different groupings under the guidance of their teachers.
Planning is well underway for the construction of Stage 2 of the Primary School Wing, scheduled to commence in October 2018 and be completed in time for the 2020 school
year.
Official Openings
We were delighted to officially open both the Multi-Purpose Centre and the Primary School building on 18th September 2017. The buildings were opened by the Minister for
Commuications and the Arts, Senator the Hon. Mitch Fifield. The ceremonies provided a wonderful opportunity for the school community to come together to thank God for
our beautiful new facilities and the opportunities that they will provide for the students.
Thanks
On behalf of the Council I would like to take this opportunity to express sincere thanks to all those involved in making our College community what it is today.
The Council also acknowledges the ongoing support of CityLife Church as both a ministry covering for the College and as significant supporters of the College in providing
the land on which our buildings are located at Wantirna South and ongoing favourable loan arrangements to assist in the funding of facilities at Narre Warren South. In
addition, the congregation of CityLife Church give generously each year to our building fund. We are most grateful for this support.
As we look back on this year, we have much to celebrate and to thank our God for His faithfulness and blessing through all that has been achieved, particularly in the lives of
our students who are the focus of all that we work for in the College.
Peter A Leigh
Chairman

PRINCIPAL’S REPORT

RESPECT
Respect may be understood as the extent to which we assign value to the
people we come into contact with in our lives. As followers of Christ, we
acknowledge that all people are worthy of honour and respect because
they have been created in the image and likeness of God. It is then a mark
of respect to treat every man, woman and child with the dignity that God
established in the beginning.
Respect is foundational to the formation and maintenance of healthy
relationships. In the absence of respect, relationships become vulnerable
and may degenerate to exhibit controlling and abusive behavior.
The Ten Commandments are founded on the principle of respect for God
and others. God is interested in our relationship with him and how we treat
others, including family as well as property. The value we assign to God
and people is reflected in the level of respect we show them.

We live in a society that is increasingly disrespectful of others. This is
particularly noticeable in the political arena, in the increasing criminal
activity in society, and in social media where the level of abusive,
derogatory and demeaning language towards others leaves much to be
desired.
Without respect, the very fabric of society crumbles. Where there is no
respect for the rule of law, anarchy ensues. When others’ dignity as
human beings is disregarded by unscrupulous individuals, the result is
arbitrary imprisonment, slavery, prostitution, as well as inhuman working
conditions where individuals are treated as mere tools for profit rather than
free and responsible persons. When children are not taught to respect and
obey their parents, juvenile delinquents emerge. When husbands and
wives dishonour each other, marital breakdown occurs and family unity is
negatively impacted. Only when respect is embraced can there be order,
harmony and well-being in a family, community, or society.

The Apostle Paul provides a description in 2 Timothy 3 of what
godlessness will look like in the last days. The description is characterized
by disrespect and disregard for God and others.
But mark this: There will be terrible times in the last days. People will be
lovers of themselves, lovers of money, boastful, proud, abusive,
disobedient to their parents, ungrateful, unholy, without love, unforgiving,
slanderous, without self-control, brutal, not lovers of the good,
treacherous, rash, conceited, lovers of pleasure rather than lovers of God.
(2 Timothy 3:1-5)
What Does The Bible Teach About Respect?
The Biblical definition of respect is centred around the concepts of value
and honour. Various Greek words in the NT are used in this regard and,
depending on the context, are translated as: respect, honour, value,
esteem, reverence, and dignity.

To demonstrate true Biblical respect, we need to adopt an attitude of
humility towards others as described by Paul in Romans 12:10 'Honour
one another above yourselves'. Similarly, In Philippians 2:3-4, we read:
'Don’t push your way to the front; don’t sweet-talk your way to the top. Put
yourself aside, and help others get ahead. Don’t be obsessed with getting
your own advantage. Forget yourselves long enough to lend a helping
hand.' (The Message).
We need to guard against an attitude where we ‘rate’ others according to
their importance to us. If someone receives a high rating, then we are
likely to listen to and value their opinions and want to spend time with
them. If they receive a low rating, we are likely to be fairly dismissive of
them. This attitude is completely contrary to one of humility where we
‘consider others better than ourselves’.

What Could Respect Look Like In The School Community?
In light of the biblical value of respect, how should we act towards others?
 Treat others as we would like to be treated
 Treat others as individuals created in the image of God
 Show consideration for others’ feelings, interests and points of view
 Demonstrate good manners
 Disagree or put alternative viewpoints respectfully
 Speak honestly and truthfully to others when it is our place to do so
 Not speak critically about others behind their back
 Avoid being a ‘respecter of persons’
 Ensure conversations are pure, free from mocking, scoffing, sarcasm,
put downs, and innuendo
 Avoid grumbling, complaining and blaming others for things going
wrong
 Honour one another
2017 has been another significant year in the life of the College. Our
campus at Narre Warren South, now in its 6th year of operation, has
continued to experience strong growth, with 650 students enrolled from
Prep to Year 12. Enrolments are projected to increase to over 700
students in 2018.
273 students joined the College at the beginning of the 2017 school year,
and over 1900 students are enrolled in the College across both campuses.
The College currently employs 289 staff, including 173 teaching staff and
116 administration and support staff.
The Victorian Registration and Qualifications Authority (VRQA) is the
statutory body that regulates schools in Victoria and has the responsibility
for ensuring that schools meet the prescribed minimum standards and
other requirements for school registration. One of the ways that the VRQA
fulfils this responsibility with respect to independent schools is by
undertaking a review of the operations of a school on a five year cycle.
This year, the College was reviewed by the VRQA. The primary focus of
the review was an assessment of compliance with the requirements of
Ministerial Order 870 Child Safe Standards – Managing the Risk of Child
Abuse in Schools. The VRQA also reviewed the College’s anaphylaxis
management policy; its policy and procedures for managing complaints
and grievances and; the College’s audited Financial Statements.
I am pleased to report that the VRQA has determined that the College has
demonstrated compliance with the minimum standards for a registered
school.
My special thanks to Mr Rod Ramsay, Deputy Principal, for his significant
efforts to ensure a successful outcome from the VRQA review.
This year has seen the further rollout of 1 to 1 devices at Years 7, 9 and
10 across both campuses. This means that every student now has access
to their own device from Year 2 in the Primary School to Year 11 in the
Secondary School. The ICT Department has done a remarkable job in

providing the infrastructure to support over 1400 individual devices. It is
fair to say that teachers and students are on a journey, finding the best
ways to incorporate the new technologies into the learning process.
For the first time this year, end of Semester reports were provided in an on
-line format for parents and students. The new on-line reporting format has
been very well received by the school community. In addition, regular
feedback is provided to students through Waverley Learn and parents
through Waverley Engage throughout the year. I commend the efforts of
the Deputy Principal, Mr Rod Ramsay, the Director of Teaching and
Learning, Ms Nicole Rietveld, the Heads of Teaching and Learning, and
the Heads of School for their tireless efforts to ensure a smooth rollout of
the new online reporting system.

Our guest speaker at this year’s Staff Retreat was Mark Sayers, who
addressed the subject of youth culture. Mark challenged the staff to
consider the impact of, amongst other things, the ‘self-esteem’ movement
on our young people. Children who are raised in an environment where
they are constantly praised, and told how wonderful, awesome, special
and amazing they are, as well as that they can be anything they want to
be, may exhibit symptoms of psychological distress when reality hits and
they realize that life has its struggles and challenges. It is a false reality for
our young people to think they are entitled to outcomes that are always
positive. Over the years, there has been a noticeable shift from a society
that once encouraged humility to one where people are urged to think of
themselves as the centre of the universe.
I encourage the school community to stand up as a prophetic voice and
‘call out’ deceptions of our popular culture. Whether we are teachers in the
classroom, parents in the home, or leaders in the church, let us not shrink
back from speaking God’s truth to our children and young people to
counteract the many falsehoods that permeate our secular culture.
Mrs Marilyn Harrison, Primary Music Coordinator at Wantirna South, is
retiring at the end of the year after 33 years of outstanding service to the
College. Ms Harrison pioneered the Primary Music Program from very
humble beginnings. The growth and development of music in the College
to what it is today is due to the tireless efforts and selfless sacrifice of Mrs
Harrison. We wish her every blessing.
I again express my thanks and appreciation to the College Council, led by
Mr Peter Leigh, the Senior Management Team (Mr Rod Ramsay, Mr
Andrew Bawden, Mr Joe Belousoff, Mr Mark Crnkovic, Ms Colleen Dunis,
Mr Stephan Munyard, Mr Peter Nash, Ms Nicole Rietveld and Mr David
Tompson) and the staff of the College, all of whom are an exceptional
group of people.
My thanks also to the parent community for your support and
encouragement. I pray that we will continue to work together with a strong
sense of unity and purpose, and that our children and young people will be
strengthened and blessed during their time at the College.
Peter R Sheahan
Principal

SCHOOL PERFORMANCE
INFORMATION

Staff Attendance
Average attendance rate for Wantirna South teaching staff: 93%
Average attendance rate for Narre Warren South teaching staff: 90%
Average number of days absent for Wantirna South teaching staff: 11
Average number of days absent for Narre Warren South teaching staff: 12
Staff Retention
Proportion of teaching staff retained in a program year from the previous year for Wantirna South: 93%
Proportion of teaching staff retained in a program year from the previous year for Narre Warren South: 84%
Teacher Qualifications
Doctoral/Masters/Degrees/Diploma (or equivalent): 100%
Professional Learning
Number of teachers participating in professional learning activities: 100%

All teaching staff participate in ongoing learning throughout the year. Individual teaching needs are identified through the teachers’ Staff Development Reviews.
The professional learning consists of involvement in the College in-house professional learning programs which focus on teachers routinely sharing practice and
strategies in team settings and exploring new teaching and learning practices. The College also provides staff with access to rich and varied external professional
learning opportunities that broadens teacher understanding of innovation in learning, current educational research and thinking and effective learning practices.
All teachers in the College are registered with the Victorian Institute of Teaching.
Average expenditure per teacher on professional learning:
$934 per teacher (N.B. This does not include ‘in house’ professional learning, e.g. staff meetings, curriculum meetings etc).

Student Characteristics
Wantirna South Primary School (including Kinder)
Wantirna South Secondary School
Narre Warren South Primary School
Narre Warren South Secondary School
Total School

Males
348
333
210
125
1016

Females
286
299
194
121
900

Total
634
632
404
246
1916

Student Attendance
Attendance rolls are marked morning and afternoon in the Primary School and every lesson in the Secondary School. Classroom and Home Group teachers follow
up any unexplained absences.
Narre Warren South Absences

Wantirna South Absences
Year Level Average
Prep
7.71
1
10.63
2
8.01
3
7.70
4
7.62
5
7.74
6
7.40
All students
8.09

Year Level Average
7
6.77
8
9.98
9
7.39
10
6.98
11
9.42
12
8.1
All students
8.14

Year Level Average
Prep
10.40
1
11.93
2
8.45
3
10.68
4
10.28
5
9.67
6
10.81
All students 10.34

Year Level Average
7
8.39
8
9.34
9
10.64
10
13.62
11
15.61
12
11.56
All students 11.11

SCHOOL PERFORMANCE
INFORMATION

2017, 2016 and 2015 NAPLAN Results
Last year’s National Assessment Project - Literacy and Numeracy (NAPLAN) results were very encouraging, with our students Years 3, 5, 7 and 9 performing well
against relevant minimum band levels. Please find below the percentage of students in Years 3, 5, 7 and 9 achieving the minimum national standards in Reading,
Writing, Spelling, Grammar & Punctuation and Numeracy for 2017, 2016 and 2015.
2017 NAPLAN Results
Wantirna South
Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

Narre Warren South
Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

100%
98%
100%
98%

100%
99%
99%
93%

100%
99%
100%
99%

100%
99%
100%
98%

100%
100%
100%
100%

Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

98%
100%
100%
96%

100%
100%
100%
96%

100%
100%
98%
94%

98%
100%
100%
100%

97%
100%
100%
100%

Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

100%
96%
98%
98%

100%
100%
95%
98%

100%
96%
98%
98%

100%
98%
99%
98%

100%
97%
100%
100%

2016 NAPLAN Results
Wantirna South
Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

Narre Warren South
Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

98%
95%
98%
95%

100%
98%
99%
92%

100%
98%
99%
95%

99%
98%
97%
96%

100%
100%
99%
100%

Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

2015 NAPLAN Results
Wantirna South
Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

Narre Warren South
Reading

Writing

Spelling

Grammar &
Punctuation

100%
99%
100%
99%

99%
100%
98%
97%

100%
100%
99%
99%

99%
98%
99%
100%

Numeracy

100%
100%
100%
100%

Senior Secondary Outcomes
2017 Year 12 Results
Median Study Score: 33 (placing 83rd in the State or top 13%)
Study Scores of 40 and above: 12% (placing 83rd in the State or top 13%)
Top ATAR: 98.8
Percent of students achieving an ATAR of 90 and above: 28%
Percent of students achieving an ATAR of 80 and above: 53%
Percent of satisfactory VCE completions: 99%
Students received perfect study scores of 50 in the following subjects:
 Chemistry
 Further Mathematics

Year
Level

Min Std
Band

3
5
7
9

2
4
5
6

Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

100%
100%
100%
100%

100%
98%
100%
95%

100%
100%
97%
100%

100%
100%
97%
97%

100%
100%
100%
97%

Tertiary Applications and Offers:
Total completed Year 12 (actual number): 100
Tertiary Applications (actual number): 90
University Offers:
95%
TAFE/VET Offers:
3%
Any Tertiary Offer
98%
Student Retention
Proportion of Year 9 students in 2014 retained to Year 12 in 2017: 85%
(15% of students from Year 9 2014 chose other options for their schooling from
2014 to 2017)

TERTIARY APPLICATIONS
AND OFFERS

Australian Catholic University
Nursing
Occupational Therapy (Pass and Honours)
Paramedicine
Box Hill Institute
Early Childhood Educa on (Degree)
Collarts (Australian College of the Arts)
Music Performance
Deakin College
Media and Communication
Deakin University
Arts
Arts/Commerce
Commerce/Law
Exercise and Sport Science
Health Sciences/Arts
Medical Imaging
Nursing/Midwifery
Nutri on Science
Property and Real Estate/Commerce
Psychology (Honours)
Public Health and Health Promotion
Teaching-Primary

Federation University Australia
Veterinary and Wildlife Science
La Trobe University
Applied Science/Clinical Audiology
Applied Science/Speech Pathology
Media and Communication (Media Industries)
Outdoor Educa on

Monash College
Art and Design
Monash University
Aerospace Engineering (Honours)
Architectural Design/Architecture
Arts
Biomedical Science
Biomedical Science – Scholars Program
Business
Business Specialist/Arts
Business/Accounting
Business/Arts
Business/Marketing
Commerce
Commerce Specialist/Information Technology
Commerce/Actuarial Science
Commerce/Economics

Commerce/Information Technology
Commerce/Science
Design/Information Technology
Diploma of Tertiary Studies – Business
Economics
Engineering (Honours)
Engineering (Honours)/Commerce Specialist
Engineering (Honours)/Informa on Technology
Information Technology
Laws (Honours)/Commerce
Music
Nursing
Occupational Therapy (Honours)
Pharmacy (Honours) Scholars Program/Master of Pharmacy
Physiotherapy (Honours)
Primary Education (Honours)/Science
Public Health Science
Radiation Sciences
Science
Science/Arts
Science/Computer Science
Secondary Education (Honours)/Arts
Secondary Education (Honours)/Business
Secondary Education (Honours)/Visual Arts
RMIT University
Accounting (Diploma) (Advanced Diploma)
Alcohol and Other Drugs
Animation and Interactive Media
Aviation (Professional Pilots) (Associate Degree)
Economics and Finance
Engineering-Aerospace (Honours)/Business Management
Engineering-Chemical (Honours)
Games Design
Industrial Design (Honours)
Information Systems
Information Technology (Associate Degree)
Interior Design (Honours)
Landscape Architecture
Music Industry (Sound Production) (Diploma)
Swinburne University of Technology
Science (UniLink) – Diploma
Engineering (UniLink) – Diploma
Informati on and Communication Technology
Engineering (Honours)
Health Science (UniLink) – Diploma
Computer Science
Engineering Technology – Mechanical – Advanced Diploma

University of Melbourne
Arts
Commerce
Design
Fine Arts (Music Theatre)
Oral Health
Science
Victoria University
Arts
Dermal Sciences
Social Work
William Angliss Institute
Culinary Management (Degree)

PARENT SATISFACTION SURVEY

Wantirna South

Last November, all parents were given the opportunity to provide feedback
on many aspects of the College’s operations.
The 2017 Parent Satisfaction Survey consisted of 45 questions focused on
15 Key Areas including:
1.
Values and Culture
2.
Leadership and Direction
3.
School Communication
4.
Curriculum
5.
Co-curriculum
6.
Learning and Extension
7.
Teaching Standards
8.
Learning Environment
9.
Homework
10. Reporting
11. Parent Engagement
12. Student Engagement
13. Pastoral Care and Wellbeing
14. Resources and Facilities
15. Student Transition
Parents rated the 45 core questions on a scale of 1-5 from 'strongly disagree'
to 'strongly agree'.
Demographics
620 survey responses were received, equating to a response rate of 40.7%.
39% of respondents had a child in the Primary school; 36% had a child in the
Secondary school; and 25% had a child in both Primary and Secondary.
Of the total responses for the Campus:
 60% of responses were provided by mothers, and 40% were provided by
fathers.

 48% of respondents had one child enrolled at the College, 40% had two
children enrolled, 10% had three children enrolled and 2% had four or
more children enrolled.

Parent Satisfaction across the Key Areas
This section provides a description of each of the questions parents
responded to on the survey, and the percentage of parents who expressed
either agreement, neutrality, or disagreement with the questions in each key
area.
The results indicate that the parents of Waverley Christian College (Wantirna
South Campus) have high levels of satisfaction across all of the key areas
with 7 out of the 15 Key Areas being rated ‘Excellent’ and the other 8 rated
as ‘Good’. The results are similar to last year’s.
Values and Culture

 Waverley Christian College values are reflected in the behaviour of staff
and students.

 Waverley Christian College has a very welcoming and supportive culture
 At Waverley Christian College, each child is encouraged to achieve to the
best of their ability.

 Staff and parents at Waverley Christian College work cooperatively to
deliver high quality educational outcomes for students
Agreement: 87%
Neutral: 10%
Disagreement: 3%
Leadership and Direction

 I respect the leadership team at Waverley Christian College.
 Waverley Christian College consistently strives to improve its educational

offer to students.

 I have confidence in the future direction of Waverley Christian College.
Agreement: 85%
Neutral: 12%
Disagreement: 3%

School Communication
 Waverley Christian College provides relevant communication on issues
affecting the school community.
 The policies and procedures of Waverley Christian College are clearly
documented.
 The school website is relevant and easy to navigate.
 Staff are accessible and responsive to my concerns.
Agreement: 83%
Neutral: 14%
Disagreement: 3%
Curriculum

 Waverley Christian College offers a broad and relevant curriculum.
 Waverley Christian College provides a curriculum which prepares
students for the technological demands of society.
Agreement: 77%
Neutral: 18%
Disagreement: 4%
Not Applicable: 1%
Co-curriculum

 Waverley Christian College offers students opportunities to be involved
in an extensive selection of co-curricular activities.
Agreement: 71%
Neutral: 22%
Disagreement: 5%
Not Applicable: 2%
Teaching Standards

 I have confidence in the teaching staff at Waverley Christian College.
Agreement: 78%
Neutral: 17%
Disagreement: 5%

Learning and Extension
 Waverley Christian College provides relevant and high quality learning
support programs to identified students.
 Waverley Christian College provides relevant and high quality extension
programs to identified students.
Agreement: 68%
Neutral: 22%
Disagreement: 5%
Not Applicable: 5%
Learning Environment
 The classrooms and physical environment are conducive to learning.
The buildings and grounds are well presented.
Agreement: 91%
Neutral: 8%
Disagreement: 1%
Resources and Facilities

 The resources and facilities provided at Waverley Christian College are
suitable.
Agreement: 83%
Neutral: 14%
Disagreement: 3%
Homework

 The content of my child/ren's homework is appropriate for their year
level.

 The amount of homework assigned to my child/ren is appropriate for
their year level.
Agreement: 71%
Neutral: 17%
Disagreement: 11%
Not Applicable: 1%
(67% selected ‘Too little’; 33% selected ‘Too much’)

Reporting

 Reports are timely and provide good information about my child/ren's
progress.
Agreement: 78%
Neutral: 14%
Disagreement: 8%

Pastoral Care/Wellbeing

 Waverley Christian College has a clear and documented pastoral care/
wellbeing policy.

 Waverley Christian College implements its pastoral care/wellbeing
program consistently.
Agreement: 84%
Neutral: 15%
Disagreement: 1%
Student Transition

 Waverley Christian College provides appropriate support to students in

the various transition phases of their schooling e.g. primary to middle
school; middle school to secondary school; secondary school to
university.
 Waverley Christian College provides high quality life choices and career
guidance programs.
Agreement: 61%
Neutral: 36%
Disagreement: 3%

Student Engagement

 My child/ren speak/s positively about Waverley Christian College.
 My child/ren feel/s valued and respected at Waverley Christian College.
 I am promptly informed if my child/ren is/are not engaging at their ability
level.
Agreement: 78%
Neutral: 17%
Disagreement: 5%

Parent Engagement

 I am given suitable opportunity to be involved in the parent association
and general school activities.

 I am comfortable expressing my opinions relating to the educational
progress of my child/ren.

 I am provided with clear information on how I can support my child/ren's
development.

 I am committed to an ongoing association with Waverley Christian
College.

 I recommend Waverley Christian College to others as a ‘school of
choice’.
Agreement: 81%
Neutral: 16%
Disagreement: 3%

Parents also provided feedback on the following 10 General
Statements:
 Students are treated fairly at this school: 82% Agreed, 13% Neutral, 5%
Disagree
 Teachers are enthusiastic about their teaching: 83% Agreed, 14%
Neutral, 3% Disagree
 The quality of teaching at this school is excellent: 75% Agreed, 20%
Neutral, 5% Disagree
 This school is a safe place in which to learn: 94% Agreed, 6% Neutral
 Bullying does not pose a major problem at this school: 78% Agreed,
14% Neutral, 8% Disagree
 The school leadership take prompt action when problems occur: 75%
Agreed, 21% Neutral, 3% Disagree, Not Applicable: 1%
 Students are able to participate in mission and service projects: 80%
Agreed, 14% Neutral, 6% Not Applicable
 This school expects high standards of behavior from the students: 92%
Agreed, 7% Neutral, 1% Disagree
 Teachers and staff demonstrate a faith consistent with the School’s
ethos: 90% Agreed, 8% Neutral, 2% Disagree

PARENT SATISFACTION SURVEY

Narre Warren South

Last November, all parents were given the opportunity to provide feedback
on many aspects of the College’s operations.
The 2017 Parent Satisfaction Survey consisted of 45 questions focused on
15 Key Areas including:
1.
Values and Culture
2.
Leadership and Direction
3.
School Communication
4.
Curriculum
5.
Co-curriculum
6.
Learning and Extension
7.
Teaching Standards
8.
Learning Environment
9.
Homework
10. Reporting
11. Parent Engagement
12. Student Engagement
13. Pastoral Care and Wellbeing
14. Resources and Facilities
15. Student Transition
Parents rated the 45 core questions on a scale of 1-5 from 'strongly
disagree' to 'strongly agree'.
Demographics
291 survey responses were received, equating to a response rate of
38.6%. 50.9% of respondents had a child in the Primary school; 20.6% had
a child in the Secondary school; and 28.5% had a child in both Primary and
Secondary.

Of the total responses for the Campus:
 62.9% of responses were provided by mothers, and 37.1% were
provided by fathers.
 44.7% of respondents had one child enrolled at the College, 45% had
two children enrolled and 9.3% had three children enrolled.
Parent Satisfaction across the Key Areas
This section provides a description of each of the questions parents
responded to on the survey, and the percentage of parents who expressed
either agreement, neutrality, or disagreement with the questions in each
key area.
The results indicate that the parents of Waverley Christian College (Narre
Warren South Campus) have high levels of satisfaction across all of the
key areas with 9 out of the 15 Key Areas being rated ‘Excellent’ and the
other 6 rated as ‘Good’. The results are very similar to last year’s.
Values and Culture
 Waverley Christian College values are reflected in the behaviour of
staff and students.
 Waverley Christian College has a very welcoming and supportive
culture
 At Waverley Christian College, each child is encouraged to achieve to
the best of their ability.
 Staff and parents at Waverley Christian College work cooperatively to
deliver high quality educational outcomes for students
Agreement: 86%
Neutral: 11%
Disagreement: 3%

Leadership and Direction
 I respect the leadership team at Waverley Christian College.
 Waverley Christian College consistently strives to improve its
educational offer to students.
 I have confidence in the future direction of Waverley Christian College.
Agreement: 87%
Neutral: 11%
Disagreement: 2%
School Communication
 Waverley Christian College provides relevant communication on issues
affecting the school community.
 The policies and procedures of Waverley Christian College are clearly
documented.
 The school website is relevant and easy to navigate.
 Staff are accessible and responsive to my concerns.
Agreement: 86%
Neutral: 11%
Disagreement: 2%
Curriculum
 Waverley Christian College offers a broad and relevant curriculum.
 Waverley Christian College provides a curriculum which prepares
students for the technological demands of society.
Agreement: 80%
Neutral: 17%
Disagreement: 3%
Co-curriculum
 Waverley Christian College offers students opportunities to be involved
in an extensive selection of co-curricular activities.
Agreement: 76%
Neutral: 19%
Disagreement: 5%
Learning and Extension
 Waverley Christian College provides relevant and high quality learning
support programs to identified students.
 Waverley Christian College provides relevant and high quality
extension programs to identified students.
Agreement: 65%
Neutral: 31%
Disagreement: 4%
Teaching Standards
 I have confidence in the teaching staff at Waverley Christian College.
Agreement: 78%
Neutral: 17%
Disagreement: 5%
Learning Environment
 The classrooms and physical environment are conducive to learning.
 The buildings and grounds are well presented.
Agreement: 91%
Neutral: 7%
Disagreement: 2%
Resources and Facilities
 The resources and facilities provided at Waverley Christian College are
suitable.
Agreement: 90%
Neutral: 9%
Disagreement: 1%
Homework
 The content of my child/ren's homework is appropriate for their year
level.
 The amount of homework assigned to my child/ren is appropriate for
their year level.
Agreement: 78%
Neutral: 15%
Disagreement: 7%
(36% selected ‘Too little’; 64% selected ‘Too much’)

Reporting
 Reports are timely and provide good information about my child/ren's
progress.
Agreement: 80%
Neutral: 13%
Disagreement: 7%
Pastoral Care/Wellbeing
 Waverley Christian College has a clear and documented pastoral care/
wellbeing policy.
 Waverley Christian College implements its pastoral care/wellbeing
program consistently.
Agreement: 76%
Neutral: 21%
Disagreement: 3%
Student Transition
 Waverley Christian College provides appropriate support to students in
the various transition phases of their schooling e.g. primary to middle
school; middle school to secondary school; secondary school to
university.
 Waverley Christian College provides high quality life choices and career
guidance programs.
Agreement: 64%
Neutral: 33%
Disagreement: 3%
Student Engagement
 My child/ren speak/s positively about Waverley Christian College.
 My child/ren feel/s valued and respected at Waverley Christian College.
 I am promptly informed if my child/ren is/are not engaging at their ability
level.
Agreement: 82%
Neutral: 13%
Disagreement: 5%
Parent Engagement
 I am given suitable opportunity to be involved in the Parents’
Association and general school activities.
 I am comfortable expressing my opinions relating to the educational
progress of my child/ren.
 I am provided with clear information on how I can support my child/ren's
development.
 I am committed to an ongoing association with Waverley Christian
College.
 I recommend Waverley Christian College to others as a ‘school of
choice’.
Agreement: 84%
Neutral: 13%
Disagreement: 2%
Not Applicable: 1%
Parents also provided feedback on the following 10 General Statements:
 Students are treated fairly at this school: 82% Agreed, 13% Neutral, 5%
Disagree
 Teachers are enthusiastic about their teaching: 81% Agreed, 16%
Neutral, 3% Disagree
 The quality of teaching at this school is excellent: 76% Agreed, 19%
Neutral, 5% Disagree
 This school is a safe place in which to learn: 93% Agreed, 6% Neutral,
1% Disagree
 Bullying does not pose a major problem at this school: 78% Agreed,
16% Neutral, 6% Disagree
 The school leadership take prompt action when problems occur: 79%
Agreed, 18% Neutral, 3% Disagree
 Students are able to participate in mission and service projects: 85%
Agreed, 14% Neutral, 1% Disagree, 6% Not Applicable
 This school expects high standards of behavior from the students: 94%
Agreed, 5% Neutral, 1% Disagree
 Teachers and staff demonstrate a faith consistent with the School’s
ethos: 91% Agreed, 7% Neutral, 2% Disagree
 This school promotes the beliefs and values of the Christian faith to the

SATISFACTION SURVEYS
STAFF AND STUDENTS

Staff Satisfaction Surveys
In 2017, the Staff of the College participated in an online survey conducted by MYP Corporation. The Staff Satisfaction Survey measured staff perceptions of
the work environment in 16 key areas including:
Organisation; Teamwork; Procedures; Recognition; WH&S; School Leadership; Empowerment; Equality; Staff Engagement; Training/PD, Team Leadership;
Communication; Work/Life Balance; Resources; Career Advancement; and General. The Survey contained 45 statements with possible responses ranging
from ‘Strongly Agree’ to ‘Strongly Disagree’.
Overrall, the results are very positive for both campuses. Wantirna South staff rated 8 out of the 16 key areas as ‘Excellent’ and 8 as ‘Good’, with an overall
satisfaction score of 79%. Narre Warren South staff rated 12 key areas as ‘Excellent’ and 4 as ’Good’, with an overall satisfaction score of 83%.
Student Satisfaction Surveys
Three student satisfaction surveys were conducted in 2017:
a. Wantirna South Primary (Years 5 and 6)
b. Narre Warren South Primary (Years 5 to 6)
c. Narre Warren South Secondary (Years 7 to 12)
Wantirna South Secondary students participated in a Social-Emotional Wellbeing Survvey.
Wantirna South Primary:
 WS Primary achieved an average score of 3.92 out of 5 (Good)
 168 students out of a total of 168 students in Years 5 and 6 participated
in the survey (100% response rate)
 Students rated 7 key areas as ‘Excellent’ and 9 key areas as ‘Good’

Narre Warren South Primary:
 NWS Primary achieved an average score of 4.13 out of 5 (Excellent)
 110 students out of a total of 111 students in Years 5 and 6 participated
in the survey (99% response rate)
 Students rated 12 key areas as ‘Excellent’ and 4 key areas as ‘Good’
Narre Warren South Secondary:
 NWS Secondary achieved a score of 3.77 out of 5 (Good)
 246 students out of a total 252 students from Years 7 to 11 participated
in the survey (98% response rate)
 Students rated 1 key area as ‘Excellent’ and 15 key areas as ‘Good’.

TOTAL INCOME AND
EXPENDITURE

WAVERLEY Christian College

Wantirna South Campus 1248 High Street Road, Wantirna South Vic 3152
Tel: +61 3 9871 8600 Fax: +61 3 9887 3907 college@wcc.vic.edu.au www.wcc.vic.edu.au
Narre Warren South Campus 20 College Drive, Narre Warren South Vic 3805
Tel: +61 3 8765 7700 Fax: +61 3 9705 9204 nws@wcc.vic.edu.au www.wcc.vic.edu.au

